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Our Vision
The Fiji Women’s Rights Movement’s vision is for the women
of Fiji to be free from all forms of discrimination, have equal
access to opportunities and to live in a healthy environment
where the principles of feminism, democracy, good governance,
multiculturalism and human rights prevail.

Our Pillars
•

Democratisation

•

Policy, structural and institutional transformation

•

Intergenerational leadership

•

Organisational strengthening

Our long-term objectives
•

To publicly address all issues affecting women’s human
rights, status and opportunity within Fiji

•

To advocate for improved policy and legislation on issues
affecting women’s rights;

•

To promote equal access to services by women and equal
opportunity though appropriate enabling actions;

•

To ensure the Movement remains a well-managed and
sustainable organisation, giving leadership opportunities to
women, networking and sharing experiences with others in
the Pacific and internationally.
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Message by FWRM
Governance Board Chairperson
I took over as Chair of the FWRM Governance Board
(GB) in April 2017. During the reporting period,
FWRM has continued to focus on strengthening its
governance and other organisational structures.
FWRM’s program and activities in this period also
reflected its core values of feminism, democracy,
human rights and the rule of law.

18 months to join Pacific Women Shaping Pacific
Development. Ms Chetty had a long association with
FWRM in various capacities on and off since 2002
as former GB member, Communication and Program
Officer. Our then Program Director, Ms Michelle
Reddy, who had also held various position with the
organisation during her long tenure, ably acted in the
ED position for five months until January 2017 when
she left to join the locally based Pacific Women’s Fund.
Our appreciation goes to both for their long service to
the organisation.

We commenced a new chapter when we adopted our
strategic plan to cover the period from July 2016
to June 2020. This next period continues the four
strategic pillars identified in 2012: 1) Democratisation;
2) Policy, Institutional and Structural Transformation;
3) Intergenerational Leadership; and 4) Organisational
Strengthening.

We were pleased to again welcome former FWRM ED
Ms Virisila Buadromo, former Deputy Coordinator,
Fiji Women’s Crisis Centre and lawyer Ms Vandhna
Narayan and Young Women’s Rep Ms Sheena Lal as GB
members. All have the special skills long appreciated
by the organisation and usefully complement the
expertise of the current Board to take the organisation
forward at this critical time. We were also pleased to
welcome USP academic Dr Neelesh Gounder as our
new Trustee to replace Professor Wadan Narsey, reknown economist, social and political commentator
who resigned in 2016.

There was a higher than usual transition in the FWRM
GB and senior staff categories during this period.
But we have been fortunate in finding outstanding
replacements to ensure that the organisation was
not affected and our work continued with minimum
interruptions.
We were sad to see the departure of two long serving
GB Members and senior management staff – all of
whom have had long associations with FWRM. First
the GB Chair and Vice Chair, Ms Daiana Buresova
and Ms Sarah Pene left us in January and April 2017
respectively. Both had served 3 and 1 terms on the
Board respectively and we acknowledge their services
with great appreciation - not an easy task as GB
responsibilities can be demanding for busy members
at the best of times. In Ms Buresova’s case, she served
a total of 10 years as GB member – almost three years
of which she served at the helm as the Board Chair. Ms
Buresova had very efficiently overseen the departure,
transition and orientations of two Executive Directors’
(ED) and an Acting ED, and the appointment of their
replacements. She is also credited for overseeing the
consolidation of the amendments to our Constitution,
updating other organisational policy documents and
governance structures during her term as Chair. The
completion of these tasks ensured that we continued
to deliver FWRM program and activities with integrity
and remain accountable to our members, supporters
and donors in the years ahead.

In January 2017, we were delighted to welcome Ms
Nalini Singh, to fill the vacant ED post. Ms Singh is a
strong and passionate feminist with wide ranging
gender and development work in the Pacific and Asia.
She had been working in Thailand at the Asia Pacific
Women Law and Development (APWLD) and the AsianPacific Resource and Research Centre for Women
(ARROW) in the last decade and brings regional and
global perspectives to her job that augurs well with
the current work of the Movement.
Lastly I highlight some of the FWRM activities during
this reporting period. We hit a major milestone when
we turned 30 years in June 2016! It was fitting that
we celebrated this event in November with other local
and Pacific Island sisters, here to attend the Pacific
Feminist Inaugural Conference; a coming together
of diverse young and older members of the growing
feminist movement in the Pacific region. The FWRM
has come a long way since it was founded by a small
group of visionary women that included our current
GB member Imrana Jalal in 1986. There were others
that followed and all their sacrifices have helped in
maintaining FWRM as a strong women and human

We bid farewell to Ms Tara Chetty, who as Executive
Director left us in August 2016 after a period of
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rights organization. We are proud of our achievements
and contribution to building a more equitable society
in Fiji and the region especially to improving the lives
of our women and children. There are too many
achievements to list here but I acknowledge the service
of former GB members, Staff and volunteers who led
the way, other Movement members and supporters in
the last 30 years – Vinaka Vakalevu, Dhanyavad!
Going forward, the FWRM has also been busy to
ensure that we stay relevant to our constituents.
We embarked on the first and second phases of the
Women’s Access to Justice research to review the
effective implementation of the Family Law Act 2003,
Domestic Violence and Crimes Decree of 2009 and
2010 respectively. The outcome of the work will guide
us in our future legislative reform work.
We have also embarked on a Women & Aging Scoping
Study, the first ever to be done in the Pacific. Further
work in this area will balance the work we have
been doing with the Young Women and GIRLS (Grow
Inspire Relate Lead) programs under pillar three on
Intergenerational Leadership. Other activities of the
Movement at the national and international level that
stand out are the second phase of our national followup sexual harassment survey and the Convention on
the Elimination of all forms of Discrimination Against
Women (CEDAW) shadow report that was successfully
completed during this period. The details of these and
other activities in the FWRM program are contained in
the ED’s report.
The next period will be a challenging one to follow
through with the activities that commenced in this
period and seeing through the 2018 General Elections
where we hope to see and support a larger cadre of
women candidates for the election!

Makereta Waqavonovono
Board Chair.
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Message by FWRM Executive Director
This reporting period was significant, as FWRM
celebrated its 30-year anniversary and welcomed with
it, various achievements and leadership transitions. As
this is my first Annual Report, I would like to express
my appreciation to the FWRM Governance Board, staff
and partners in the movement for their support and
hearty feminist welcome.

groundbreaking work. FWRM was able to create a
new feminist space in the region by coordinating the
first ever Pacific Feminist Forum (PFF). PFF pioneered
a space for Pacific women human rights defenders to
dialogue, re-energise, strategise and build solidarity.
Over 100 women from across 22 island states were
in attendance, developing and endorsing the Pacific
Feminist Charter for Change 2016 that enshrines our
collective principles and vision going forward.

The past 12 months were marked with important
milestones such as FWRM’s work in movement
building, achieving a full circle in our approach to
addressing issues at different stages of a woman’s
life cycle, access to essential services including
access to justice, worker’s rights and strengthening
international
internal processes, communications and
research. These have been highlighted throughout
the Annual Report, under the four pillars that
guide our work; Pillar 1 Democratisation, Pillar 2
Policy, structural and institutional transformation,
Pillar 3 Intergenerational Leadership and Pillar 4
Organisational strengthening.

At the cornerstone of FWRM’s work is promoting
policy and legislative reform towards the realisation
of human rights and calling for the highest level of
accountability from our governance institutions. At
the national level, as Chair and Secretariat of the
NGO Coalition on Human Rights, FWRM was able to
call for government’s accountability to upholding
human rights through parliamentary submissions
and press statements. FWRM also worked with
national civil society organisations to coordinate and
compile the Convention on the Elimination of All Forms
of Discrimination against Women (CEDAW) Parallel
Report submission to the UN Committee on CEDAW.

If there is something FWRM has observed strongly
in its three decades of work, it’s the power of
partnerships and movement building to create and
catalyse positive social change. FWRM has worked
to mobilise women and create enabling spaces for
their voices, recognising that a collective approach is
more effective at amplifying messages and achieving
change faster.

This has been the year for realising movements and
Pacific women’s participation, as FWRM worked to
mobilise and reclaim regional and global spaces. A
key achievement was the formation of the Pacific
CSO Organising Mechanism (PACCOM); to ensure
marginalised Pacific voices are heard and amplified
in regional spaces. This year, FWF and PACCOM were
represented at the Asia Pacific Forum on Sustainable
Development, a key space to build networks and
ascertain regional and national progress towards
the Sustainable Development Goals Agenda 2030.
Particularly, goal five on gender equality, an area that
FWRM has renewed focus through its partnerships.

The Fiji Women’s Forum (FWF) is one such partnershipa pioneering collaboration of four co-conveners;
femLINKpacific, FWRM, National Council of Women
Fiji and Soqosoqo Vakamarama i Taukei. FWF has
come a long way in mobilising and promoting women’s
political participation and leadership. After five
national forums and the 2014 national election, the coconveners for the first time ever signed a multi-year
Memorandum of Understanding (MOU) for another
two years of partnership. This demonstrates the coconvener’s commitment towards the forum and it’s
mandate. At the same time, the Fiji Young Women’s
Forum (FYWF) has also re-committed to another
year and continues to encourage young women’s
understanding, leadership and participation in the
democratisation process.

FWRM has also moved into a new area of work,
featured under pillar three, on women and ageing.
FWRM launched the Women and Ageing Scoping
Study 2016 on the perceptions of ageing women and
discriminations they may face in accessing education,
employment and health. To better reflect this work,
our “Young Women in Leadership Programme” has
been reframed as the “Intergenerational Women
in Leadership Programme.” A continued popular
highlight is our Grow Inspire Relate Lead Succeed
(GIRLS) Theatre Program targeted at girls from the
ages of 10 to 12 years. GIRLS successfully recruited
20 girls (aged 10) for the program and as a result
of the previous years of successes, past graduates
formed the GIRLS Club. This is part of FWRM’s work

The We Rise Coalition continued to be a critical
element in FWRM’s movement building effort, with
partners Diverse Voices and Action for Equality
(DIVA), femLINKpacific and International Women’s
Development Agency (IWDA). As highlighted in this
Annual Report, We Rise continues to support FWRM’s
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to enable women and girls participation in different
spaces, to build and sustain the movement.
This year also saw FWRM strengthening its research
capacity- producing different studies on the
perceptions of women at different stages of their lives
and the continuation of our groundbreaking Balancing
the Scales: Improving Fijian Women’s Access to
Justice research to be launched in the next financial
year. Highlighted under pillar two, our research team
have carried out community consultations and case
analysis on women’s access to justice. Using the
results of the 2015 scoping study, FWRM was also
able to carry out gender sensitisation training with
frontline officers working in institutions that provide
access to justice. Through this work, FWRM has been
able to strengthen our relationships with the formal
justice sector institutions.
A key achievement under this pillar was the Not
Ok! Stop Sexual Harassment Campaign. Using the
findings from the Sexual Harassment of Women in
the Workplace Scoping Study 2016, FWRM was able
to carry out an awareness campaign to disseminate
information and knowledge on sexual harassment
prevention in the workplace. Over 1600 pamphlets and
600 posters were distributed to various government
and corporate offices, police stations and schools.
The social media element of the campaign included
an infographic video raising awareness on the
prevalence of sexual harassment in the workplacethis gained over 12,000 views.

Manual, to ensure more streamlined, effective and
efficient financial processes.
This was also a year filled with transitions as FWRM
not only welcomed a new Executive Director but also
recruited new staff in communications, research and
administration. FWRM fare-welled five staff members
and long-time women’s human rights defenders,
former Executive Director Tara Chetty, Programme
Director Michelle Reddy, Team Leader- Gender &
Transitional Justice Veena Singh, Team LeaderFinance and Administration Kameli Tikoitoga and
Communications Officer Genevieve Sukdheo. FWRM’s
capable succession planning to recruit highly qualified
and dedicated staff during such an eventful 12 months
only reaffirms our strength and commitment to our
work.

This is a significant part of FWRM’s communications
strategy to increase engagement through online
and digital platforms. Recognising the impact of
social media on women’s lives, FWRM has refocused
its commitment to promote a feminist Internet; for
movement building, knowledge sharing, education
and raising awareness on women’s human rights
issues. To help achieve this, FWRM developed a fiveyear Communications Strategy, which has already
begun with its implementation. This has contributed
to FWRM’s established media presence, which
demonstrates recognition of our work regionally and
nationally in human rights and feminism. As a result,
there has been a substantial change in FWRM’s media
profile, on both traditional and social media platforms
that has led to increased visibility highlighted under
pillar four: Organisational Strengthening.

It has been a remarkable year filled with herstoric
milestones as FWRM continued to insist, persist,
resist and exist for human rights and feminism. We
welcome you to read further on FWRM’s milestones,
achievements and learnings detailed further in this
report.
I’ve been grateful to be part of FWRM’s journey and
look forward to the successes of the next year.
In solidarity,

Additionally under pillar four, FWRM has been able
to strengthen and improve internal processes. One
of the highlights was the development of the Finance

Nalini Singh
Executive Director
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Pillar 1: Democratisation
This pillar embodies two key dimensions of FWRM’s
initiative. The first aspect focuses on promoting
and increasing participation of women and girls in
the democratisation process. This is accomplished
thorough intergenerational forums and research on
women and the democratisation process in Fiji.
The second area of interest is working with other
civil society organisations to call for strengthening of
government accountability mechanisms in relation to
human rights obligations.

1 Mobilising women and girls to
engage in Fiji’s democratisation
process

2. Fijian Young Women’s Political Participation
in Local Government Research
FWRM successfully commissioned a research report
on women’s political participation in local government
by consulting 96 young women participants aged
between 18 to 35 years across Fiji. Although it is
understood that women are under-represented in
politics in Fiji, there had been no structured assessment
of women’s contribution to local governance and the
barriers to engagement. FWRM was able to use its
young women’s programs and networks to uncover
the lack of understanding about local governance
processes within communities, particularly, amongst
women. The research provided baseline information
on young women’s barriers to political participation
in local government and recommendations on how
to address these barriers, as identified by the young
women themselves. The information derived from this
research is an important resource for FWRM. It will

Background
Women’s participation in the democratisation process
is a stepping-stone towards Gender Equality. The Fiji
Women’s Forum and Fiji Young Women’s Forum provide
an important avenue for collectivisation of women’s
voices and facilitation of greater participation in the
political sphere. As the Secretariat for both fora,
FWRM has been proactive in strategically engaging
with women from diverse backgrounds who share
a common goal of gender equality and greater
engagement within the democratisation process in Fiji.

Achievements
1. The Fiji Women’s Forum reafﬁrms its
commitments on 5-year anniversary
The Fiji Women’s Forum (FWF) achieved a milestone
in 2016 by celebrating half a decade of collaboration
and advocacy. In its recent Forum, FWF re-affirmed
its commitment to continue working together for the
next 2 years (2017-2019). As part of its two-year
plan, FWF has also decided to launch its own logo.
Apart from this, during the annual planning meeting
in April 2017, the co-conveners collectively agreed to
focus on the following key areas: research, movement
building and capacity building activities. The coconveners also expressed the importance of aligning
its projected activities and plans with Agenda 2030,
gender budgeting, constitutional analysis and gender
equality.
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be used for planning and designing future training
and programs that focus on young women’s political
participation.

speakers discussed on various thematic areas of
discrimination. Major points of discussion revolved
around non-inclusiveness, sexual and gender identity
in relation to persons living with disability and impact
on youth’s legal and human rights.. The issues,
comments and feedback that emerged from this
discussion were synthesized to prepare a submission
to the Ministry of i-Taukei affairs. This was a crucial
step in ensuring young women’s voices are being
heard within the official political spaces.

3. Fiji Young Women’s Forum
Since its formation in 2012, the Fiji Women’s Forum
unites four different women’s organisations to one
common purpose: promoting and increasing women’s
roles in decision-making spaces. The Forum coconveners includes FWRM, FemLINKpacific, Soqosoqo
Vaka Marama i-Taukei (SSVM) and Fiji National Council
of Women. The Forum’s ongoing activities and areas of
interest include economic and ecological justice, civic
education and women, peace and security initiatives.
The major objective of the Forum has been to amplify
gender issues.

2. Calling for the strengthening
of government accountability
mechanisms in relation to human
rights obligations

Concurrently, in 2016, the co conveners of the FYWF
have recommitted their partnership for another year.
The major outcome of this year’s convening was to
collectively strategise and develop key actions to
increase women’s political participation, especially,
within the context of the 2018 elections. In order to
mobilise this agenda, the forum organised a panel
discussion on the proposed Village By Laws.

Background
FWRM has been proactive in key political spaces where
the need for government accountability towards issues
of Gender Equality and Human Rights was required.
As a feminist and human rights non-governmental
organisation, FWRM is committed to working with other
Civil Society organisations in advocating for a more
effective approach towards sustainable democracy

The panelists emphasised intergenerational learning
and the importance of diverse women’s voices. The
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in Fiji. FWRM believes in influencing this process
from a Human Rights perspective and advocating
for strengthened accountability mechanisms. A key
avenue for collaboration with partner CSOs is through
the NGO Coalition for Human Rights (NGOCHR). The
Coalition comprises of CSO representatives who are
collectively committed to amplifying human rights
concerns that occur within Fiji and the region. FWRM
was appointed the Secretariat of the Coalition in
January 2016.

Achievements
1. Secretariat of the NGO Coalition for Human
Rights
As the secretariat of the NGO Coalition for Human
Rights, FWRM has been very responsive to human
rights issues and concerns, coordinating a record
number of 11 press releases and two parliamentary
submissions within this reporting period. Even in
the midst of challenges such as arbitrary arrests,
allegations of torture and an initial permit rejection
to host the annual Human Rights day event, the
NGOCHR and FWRM Secretariat remained committed
to advocacy and lobbying around the protection of
Human Rights, particularly in Fiji.

NGOCHR Press Releases:
2016
•
•

14/07/2016 NGOCHR: There Must be No Impunity for Torture http://www.fwrm.org.fj/news/media-releases/67-all-category/
news/press-releases/433-ngochr-pr-coalition-there-must-be-no-impunity-for-torture
8/09/2016 NGOCHR: Political Intimidation Not the Way to Build Goodwill Amongst the People

•

http://www.fwrm.org.fj/news/media-releases/67-all-category/news/press-releases/438-ngochr-political-intimidation-notthe-way-to-build-goodwill-amongst-the-people
10/09/2016 Troubling Developments

•

http://www.fwrm.org.fj/news/media-releases/67-all-category/news/press-releases/439-ngo-coalition-on-human-rightstroubling-developments
24/11/2016 NGOCHR PR: Annual World Human Rights Day Not Allowed

•

http://www.fwrm.org.fj/news/media-releases/67-all-category/news/press-releases/447-ngochr-pr-annual-world-humanrights-day-march-not-allowed
25/11/2016 NGOCHR: Celebration of Human Rights Is Not An Inconvenience

•

http://www.fwrm.org.fj/news/media-releases/67-all-category/news/press-releases/448-ngochr-celebration-of-humanrights-in-not-an-inconvenience
30/11/2016 Temporary Permit Granted
http://www.fwrm.org.fj/news/media-releases/67-all-category/news/press-releases/450-ngochr-pr-temporary-permitgranted

8

FIJI WOMEN’S RIGHTS MOVEMENT • ANNUAL REPORT • July 2016 – June 2017

The Coalition successfully held its Annual General
Meeting and Strategic Planning in April 2016.
The meeting was an opportunity for the Coalition
members to strengthen their relationship and reflect
on the achievements and role of FWRM in its first
year as the Secretariat. The members reviewed the
Memorandum of Understanding to ensure it reflected
the views of the Coalition. FWRM continued to retain
the confidence and support of the NGOCHR for holding
the Secretariat role during its leadership transition.
This is evident in the appointment of the new FWRM
Executive Director Nalini Singh as Coalition Chair of
the NGOCHR .

call for an investigation and the involvement of
the Fiji Human Rights and Anti-Discrimination
Commission. The detainees were soon released
and no charges were laid. This incident also
highlighted the important role of social media
and citizen’s journalism in the context of political
dissent. The trending tag #FijiCrackdown was
used to circulate updates and information.
• The 2016 Annual Human Rights Day march
drew a lot of public and media attention after the
Coalition faced challenges in acquiring a permit.
The permit was initially declined by the Fiji Road’s
Authority (FRA) on 23rd November, citing major
traffic disruptions as the reason. The Coalition
released two statements in response on the 23rd
and the 25th of November, highlighting that human
rights celebration was not an inconvenience
but an essential part of building individuals and
community towards addressing human rights
issues. The Coalition’s consistent push for a
march permit was widely covered in the media
and garnered pressure from the public, partner
CSOs and political parties. The FRA finally granted
the permit on 30th November and the march saw
a successful turnout of up to 200 people including
human rights groups and supporters from as far
as Kadavu, Nadroga and Naitasiri.

Some of the key highlights of FWRM’s first year as the
Secretariat are as follows:
• The events of Fiji Crackdown in September
2016 gained wide media attention in Fiji and on
regional news. When two panel events on Fiji’s
sugar industry and the Fiji Constitution Day were
shut down by police, the Coalition responded by
releasing a statement calling for the protection
of public dissent and recognising the role of
CSOs in civic education. The situation regressed
further, leading to the detainment of prominent
politicians and personalities. The Coalition
consistently put out an alert and continued to

•

6/12/2016 NGO Coalition Welcomes Report on Torture
http://www.fwrm.org.fj/news/media-releases/67-all-category/news/press-releases/456-ngo-coalition-welcomes-reporton-torture (6/12)

2017
•
•

3/01/2017 NGOCHR Speaks Out Against Refugee Deportation http://www.fwrm.org.fj/news/media-releases/67-allcategory/news/press-releases/458-ngochr-speaks-out-against-refugee-deportation
20/02/2017 Substantive compliance on Human Rights Commitments starts with No Impunity

•

http://www.fwrm.org.fj/news/media-releases/67-all-category/news/press-releases/459-ngochr-substantive-complianceto-human-rights-commitments-starts-with-no-impunity
4/05/2017 NGO Coalition: Enable space for free speech and political dissent

•

http://www.fwrm.org.fj/news/media-releases/67-all-category/news/press-releases/464-ngochr-pr-coalition-enablespace-for-free-speech-and-political-dissent
27/06/2017 NGOCHR: Towards a Fiji that Respects and Protects Human rights
http://www.fwrm.org.fj/news/media-releases/67-all-category/news/press-releases/470-ngochr-towards-a-fiji-thatrespects-and-protects-human-rights
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and corporate bodies from criticising the Parliament,
Speaker or committee. The submission emphasised
that the ambiguity of the terms used. That is, the words
“defame, demean or undermine,” suggested potential
misuse and a subjective application or interpretation
by a Member of Parliament who takes offence to any
public utterance.

Parliamentary Submissions
•

NGOCHR Information Bill 2016 Submission

•

NGOCHR Public Order (Amendment) Bill 2016
Submission

2. Recognising the organisation’s work
promoting women’s political participation.

The submission highlighted that by allowing the use of
terms “demean” and “undermine” the Bill undermines
a person’s right to fair comment as well as actively
engage in political discussions and raise concerns
on national issues where these issues of concern
are remarked upon by a Member of Parliament.
Furthermore, section 24 of the proposed Bill failed to
note that Parliament is an institution made up of the
people’s representatives, therefore, its members,
including the Speaker, should be open to public
criticism as they were elected to speak on behalf of
the people. The submission strongly suggested the
removal of section 24 from the proposed Bill for the
reasons highlighted in detail above.

Through key partnerships and work to promote
women’s leadership and political participation, FWRM
was able to secure opportunities to be part of global
fora on democratisation.
FWRM was invited to attend the International IDEA
Annual Democracy Forum (24-29 August 2016).
Outgoing FWRM Programme Director Michelle
Reddy presented at a panel on the Role of Women
in Democratic Transitions. Along with FWRM, two
other members from Fiji including the Chair of the
Fiji Electoral Commission: Chen Bunn Young, former
member of the Fiji Electoral Commission and USP
academic Professor Vijay Naidu also presented
on different sessions. FWRM was also nominated
by the EU Pacific Delegation to attend the Second
Forum of Citizens Observers in Brussels, Belgium
(13-16 September 2016), alongside the Citizen’s
Constitutional Forum.

4. Submission to the 2018 National
Budget Consultation
In March 2017, FWRM’s submission on the Fiji
National Budget Process highlighted the need for
women to be recognized as decision makers rather
than beneficiaries. FWRM advocated for greater
accountability towards the National Gender Policy
and the Convention on the Elimination of All Forms
of Discrimination against Women in terms of the
Government’s budgetary allocations. The Minister
for Economy has acknowledged FWRM’s submission.
This is an excellent indicator for FWRM in initiating
accountability and strengthening mechanisms for the
State in identifying the gaps and requirements for nondiscriminatory budget process. The consideration of
Gender Responsive Budget by the State is a significant
step towards ensuring an equitable democratization
process for mainstreaming gender into key priority
areas.

These global knowledge-sharing platforms provided
FWRM with valuable insights and recommendations.
The knowledge gained will assist in further
extending FWRM’s work in the area of gender and
democratisation. The two fora also presented an
opportunity for establishing networks; understanding
the global context of human rights approaches to
democratisation and in obtaining information on how
to strengthen and further amplify local and regional
issues.

3. Parliamentary Standing CommitteeParliamentary Powers and Privileges Bill 2016
(Bill No. 28 of 2016).
FWRM has successfully engaged with Parliamentary
processes to advocate for policy and legislative
reform. FWRM and NGOCHR worked in collaboration
on making submissions for the Privileges Bill 2016 (Bill
No. 28 of 2016). The submission raised concerns about
section 24 of the proposed law which restricts people
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Pillar 1 Case Study:

Fiji Women’s Rights Movement (FWRM) organised an
interactive public panel discussion on the Proposed
Village By-Laws on Thursday, April 6th from 5.30pm8.00pm at De Vos on the Park, Suva, Fiji.

discriminatory policies
and laws that will
enable young women’s
participation and to take
positive measures to
change discriminatory
social norms concerning
young women’s decisionmaking and autonomy.

The idea was to engage speakers on the implications
of the proposed village by-laws on young people,
particularly young women. FWRM aims to highlight
how the proposed by-laws are contravening the
Constitution of Fiji and the Human Rights Conventions
that has been ratified by Fiji, particularly the Convention
on the Elimination of All Forms of Discrimination
against Women (CEDAW) ratified in 1995.

“Voices of the young
women and girls not
heard, chance and
opportunity should be
given to young women
and girls so that our
views are shared,”

Elizabeth, Panelist on
FWRM
made
a
Village By Laws
submission to the village
by-laws
committee
by
articulating
the
concerns of the diverse
young women. FWRM
“During the consultation
believes it is critical to
not much discussion on
highlight the realities of
people with disabilities,
diverse women living in
important to consider
the communities who
people’s need during the
will be affected by this
consultation,”
by-law. FWRM hopes
John, Panelist on
that the committee and
Village By Laws
the State will take into
consideration the voices
of young women leaders
and their commitment to
upholding the human rights of women and
girls in Fiji. FWRM further believes the panel
discussion will create more visibility and discussions
on the proposed village by-laws.

The village by-laws are legally binding rules and
regulations, which will be applied and actioned within
the demarcated boundary of all i-Taukei villages in
Fiji and comes into effect on a date appointed by the
i-Taukei Affairs Minister.
For any national legal decision making process it
is critical to engage women through an effective
participatory process. The by-laws will have an impact
in the communities, particularly the marginalised
community. It is essential for decision makers to take
into consideration women’s views in order to ensure
the implementation of rights based approach. This
further safeguards the protection and promotion
of people’s rights to live freely and safely in the
communities. FWRM reiterates the need for non-
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Pillar 2: Institutional, Structural & Policy
Transformation
feminists and establishing visibility for the Fiji
Women’s Forum. AWID has always been an opportune
space for networking and exchanging ideas. The 2016
AWID forum had one of the largest Pacific delegation,
with 21 participants from the Solomon Islands, Papua
New Guinea, Vanuatu, Fiji and Samoa. The participants
were able to reflect on how to strengthen movementbuilding in the Pacific, as well as, develop strategies to
mobilise women’s organisations more effectively.

Under this pillar is a core part of the FWRM’s work,
advocating for legislative and policy reform towards
realising women’s rights and removing systematic
barriers that hinder gender equality. This area of work
includes FWRM’s commitment to improving women’s
access to justice through advocacy and research.
FWRM is also committed to amplifying Pacific issues
at national, regional and international platforms.
This is made possible through key partnerships
and collaborations with other civil society and nongovernmental bodies to have a strong network and
Pacific presence regionally and internationally.

2. FWRM Submission to the Special Rapporteur
on VAW
The Fiji Women’s Rights Movement made a submission
to the Special Rapporteur on Violence against Women,
its Causes and Consequences in September 2016.
The submission identified gaps in the incorporation
and implementation of international and regional
mechanisms on eliminating violence against women.
FWRM recommended a separate monitoring body
focused on violence against women and girls to ensure
due diligence from member countries and a globalised
standard to protect women and girls and prevent
violence. In forwarding its submission, FWRM was able
to highlight priority areas and be part of the process
towards achieving these important developments.
These are key opportunities that FWRM can continue
to engage in and make efforts to contribute towards.

1. A strong Paciﬁc feminist presence
in regional and international
mechanisms lobbying for women’s
human rights
Background
The major aim of this pillar is to ensure FWRM has a
strong presence at national, regional and international
platforms. FWRM strives to maintain a strategic role in
ensuring that gender and human rights issues in the
Pacific are heard in various spaces. Recognising the
unique context of regional human rights issues, FWRM
mobilises Pacific participation at these spaces to push
for the inclusion of marginalised voices.

3. Paciﬁc CSO Organising Mechanism
(PACCOM)

Achievements

The Fiji Women’s Rights Movement successfully
organised the first convening of the Pacific CSO
Organising Mechanism dialogue at Studio 6 in Suva
from 6-8 February 2017. FWRM served as the
Secretariat of the first PACCOM Working Group,
which consisted of Diverse Voices and Action (DIVA)
for Equality Fiji, Pacific Youth Council, Women United
Together Marshall Islands (WUTMI) and Tonga Leitis
Association. The Working group was tasked with
bringing together regional CSO representatives to
explore ways of building an organised network of
diverse human rights civil society groups from Small
Island Pacific States. The three-day consultation
brought together 19 participants from Fiji, Samoa,
Tonga, Vanuatu, Papua New Guinea, Solomon Islands
and the Marshall Islands. The major impetus was
to ensure marginalised voices were being heard in

1. AWID Forum (Bahia Brazil: 8 November 2016)
The Fiji Women’s Forum organised a panel at the
AWID Forum titled, “Navigating Diversity: The
Experience of the Fiji Women’s Forum.” The panel
consisted of co-convener representatives including;
the Soqosoqo Vakamarama (SSVM) i-Taukei Adi Finau
Tabakaucoro, FWRM’s Veena Singh and Fiji Women’s
Forum Coordinator Losana Tuiraviravi. The panel was
moderated by the International Women’s Development
Agency’s Joanne Hayter. Also representing FWRM at
the AWID forum was GIRLS Programme Officer Lillian
Delana.
Hosting a panel at a global space was an important
achievement, highlighting the experiences of Pacific
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pre strategise interventions for the APFSD. As part
of the Gender Roundtable organised by ESCAP, Ms.
Tuiraviravi was given the opportunity to read out
the Asia Pacific Women’s Major Group Statement.
Further, she used the Q&A session to emphasise
the need to collect disaggregated data on gender
(across all diversities including race, disability and
socio-economic backgrounds), actively promoting
women and girls’ participation in decision-making,
ensuring women’s equitable access to land and
resources, access to justice, removing systematic
patriarchal barriers and protecting women’s sexual
and reproductive health and rights (SRHR). Tuiraviravi
also attended the Asia Pacific Forum on Sustainable
Development. The forum brought together leaders
from the region to discuss issues on the Sustainable

wider regional and global spaces. The main outcome
of the dialogue was the formation of the PACCOM
Mechanism and establishment of a new working
group. FWRM supported the new working group by
taking on the Secretariat role during its transitional
phase. A key achievement of the dialogue was the
development of the PACCOM declaration, which was
further circulated and endorsed by over 19 CSO
representatives.
Another output of the dialogue was the creation of
a PACCOM mailing list. The mailing list served as a
platform for networking, sharing information and
organising Pacific CSO representation at global
spaces. FWRM will continue to host the Secretariat
and improve the PACCOM structure until the official
handover in the next financial year.

4. Asia Paciﬁc CSO Forum on Sustainable
Development (Bangkok: 26-28 2017), Asia
Paciﬁc Forum on Sustainable Development (2931 2017),
The Fiji Women’s Rights Movement was represented
at the Asia Pacific CSO Forum on Sustainable
Development by Losana Tuiraviravi. The threeday CSO Forum was a space to engage with other
members, intergovernmental bodies and to discuss
the structure of the Asia Pacific Forum on Sustainable
Development (ASPFD) that would take place later that
week. It was a convening to mobilise CSO voices and
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Employment Relations Act. The decrease of incidences of
sexual harassment in the workplace could be attributed
to this progressive legislation and years of advocacy
and awareness raising by FWRM and women’s human
rights groups. In 2017, the results of the follow-up study
(2016) were used to develop a successful awareness
campaign on sexual harassment in the workplace.

Development Goals. It also provided the opportunity
for member countries to reaffirm and negotiate their
commitment towards Agenda 2030.

2. Engaging with relevant Government
agencies and other stakeholders
to recognise the challenges women
face in accessing justice

Achievements

Background

1. Balancing the Scales: Improving Women’s
Access to Justice

Women’s access to justice has been a significant
part of FWRM’s work in legislative and policy reform
for the past 30 years. The Family Law Act (2005)
and the Employment Relations Act (2007) have been
major achievements of FWRM’s lobby and advocacy.
Through the “Balancing the Scales: Improving Fijian
Women’s Access to Justice project, FWRM has been
able to establish strong relationships with the formal
justice sector institutions to enable research, training
and advocacy work. In 2016, FWRM commissioned a
follow-up study on a similar research in 2002, ‘Sexual
Harassment against Women in the Workplace.’ The
2016 study found that 1 in 5 women experienced
sexual harassment in the workplace compared to 1
in 3 women in 2002. The results of the 2002 study
were used to lobby for mandatory Sexual Harassment
Policies in the workplace, through submissions on the
Employment Relations Promulgation (2007), now the

The Fiji Women’s Rights Movement carried out an
extensive community consultation exercise for its
“Balancing the Scales: Improving Fijian Women’s Access
to Justice” project. The community consultations
in partnership with femLINKpacific consulted 483
people in 17 communities and 11 villages across Fiji.
The consultations included diverse women based on
ethnicity, geography, economic and educational class,
sexual orientation and gender expression as well as
age. The consultations also featured some men who
are allies of the women’s movement. FWRM designed
these consultations to allow participants to raise issues
around understanding access to justice. The divisional
reports from these consultations formed the basis of a
research that was commissioned by FWRM in January
2017 under this project. The research features an
extensive study on the implementation of Family Law Act
(2003), Domestic Violence Act (2009) and the Crimes Act
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“For me it (gender sensitisation training) was
enlightening and when I came back I had more
understanding. It opened the boxes for me. I
liked the word “unpacking”. I came back and told
my staff about it and explained what I had learnt.
I went (into the training) with stereotypes and
generalisations, however after the ﬁrst day I
appreciated the work done by FWRM.”

(2009). Eight approaches were adopted for this study
which included; key informant interviews; analysis of
data related to violence against women and children
and family law cases from 2007-2016 from formal
justice sector agencies; analysis of sexual assault
responses cases from Medical Services Pacific 20152016; Case Analysis of Family Law Decisions 20102016, High and Magistrates Court Decisions on Rape
2016-2017; Case Studies; monitoring of Registries
and Courts; Survey of Legal Practitioners in Fiji and
Survey of Women who have accessed the formal
justice system. Call-outs for the legal practitioner and
women’s survey were circulated. Twenty-three legal
practitioners from across Fiji were surveyed whereas
the women’s survey will be conducted in the next
financial year.

Lautoka Family Court Officer on the Gender
Sensitisation Training

2. Sexual Harassment in the Workplace in Fiji2016 Follow Up Study
FWRM successfully commissioned a Sexual
Harassment in the Workplace study in August, 2016
with Tebbutt Research. The study was a follow up to a
similar research that was conducted in 2002. The core
objective of the research was to replicate and update
the key elements of the 2002 study, while incorporating
some changes to make the project relevant to the 2016
workplace. The follow up research found that 1 in 5
women have experienced sexual harassment in the
workplace compared to 1 in 3 women in 2002. While
there has been a lot of progress in the last decade,
with sexual harassment policies in the workplace
made mandatory by the Fiji Employment Regulations
Act (2007) and decreased incidences, it still remains a
prevalent issue. More awareness is needed on having
workplace sexual harassment policies and avenues
of redress. The 2016 research found that the highest
incidences of sexual harassment in the workplace
occurred in the Food, Beverage and Hospitality sector.
The research also indicated a strong interest from
women on attending an awareness seminar. The
findings of the Sexual Harassment in the Workplace
in Fiji 2016 study was the rationale behind starting
an awareness campaign titled, Not OK! Stop Sexual
Harassment.

Under the umbrella of improving women’s access
to justice, FWRM also successfully organised a
gender-sensitisation training with court officials
and police officers. Using data from a scoping study
carried out by FWRM on access to justice in 2015, the
training focused on raising awareness on gender and
identifying key issues and solutions women face in
seeking legal advice and services.
Twenty-Six frontline officials from the Fiji Police
Force, Legal Aid Commission and Family Law took
part in this training including 19 females and 7 males
from all over Fiji. The completed evaluation forms
indicated a demand for gender-sensitive training
and the participants strongly recommended a similar
workshop for their colleagues. Similar training is
also in the pipeline for FWRM’s 2018-2022 Strategic
Plan and could be an area of interest for a FWRM
consultancy service.
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Pillar 2 Case Study: Not OK! Stop Sexual Harassment Campaign

The campaign used the results of the Sexual Harassment in the
Workplace in Fiji 2016 study to advocate and raise awareness
against the issue through mainstream and social media.
The campaign also hoped to increase knowledge on Sexual
Harassment issues and targeted industries with high incidences
of sexual harassment. The campaign was an opportunity to
strengthen relationships and partnerships with Ministry of
Employment and other stakeholders to increase knowledge for
sexual harassment survivors and employer support.

The Campaign activities included:

“Why I requested for these is basically
for our Under 18 rugby boys. We have
taken a holistic approach towards
their training and want them to learn
about these kinds of issues too, not
just about rugby, not just about school;
also about the issues faced in the wider
community. These boys will then be able
to educate their peers as well about
Sexual Harassment.”
School Chaplain, School in the Eastern
Division

1. Strategic Engagement
Meeting were held with the strategic partners to discuss the
research, the campaign and possible partnerships in the future.

2. Communications and Dissemination
This activity involved the production of posters and pamphlets
to share findings from the research and also provide basic
information on sexual harassment, how employers and employees
can stop it and also resource information for survivors of sexual
harassment.
The infographic video was also shared across FWRM’s social
media platforms on Facebook, Twitter, Instagram, Linked and
Youtube. The posts were also promoted for certain periods
through paid ads.

Total number of
organisations
targeted:

Total number
of posters
distributed:

Total number of
pocket pamphlets
distributed:

The
campaign
video
attained
over
12,000
views, 55,000 impressions
and shared 110 times on
Facebook.

Female employees
(for organisations that
were able to provide
this information):

It was viewed over 6000
times on Youtube.

Male employees (for
organisations that
were able to provide
this information):
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NOT OK: STOP SEXUAL HARASSMENT!
1. WHAT IS SEXUAL HARASSMENT?
SEXUAL HARASSMENT IS WHEN A WORKER IS SEXUALLY HARASSED IN HIS OR HER
WORKPLACE, OR PLACES WHERE WORKERS ARE GATHERED FOR WORK-RELATED
PURPOSES INCLUDING SOCIAL ACTIVITY.

2. TYPES OF SEXUAL HARASSMENT

PHYSICAL HARASSMENT includes sexual
assault, kissing, patting, pinching or touching
in a sexual manner, poking, hugging, brushing
up against a person or putting an arm around
them.

SOURCE: EMPLOYMENT RELATIONS ACT 2007 (FIJI)

VERBAL HARASSMENT such as unwelcome
comments about a person’s appearance,
private life or body, or insults and put-downs
based on a person’s sex.

WRITTEN OR GRAPHIC HARASSMENT
includes display of pornographic materials
through social media, e-mails, offensive letters
and crude jokes.

GESTURAL HARASSMENT or sexually
suggestive gestures such as winks, nods,
leering, gestures with hands, fingers, legs or
licking of lips.

EMOTIONAL HARASSMENT includes
offensive phone calls, texts or instant
messages, sexual propositions or persistent
requests for dates.

FWRM 2016 RESEARCH. FULL REPORT ON FWRM.ORG.FJ

3. STATISTICS FROM 2016 SURVEY

INCIDENTS

OF SEXUAL HARASSMENT BY INDUSTRY

FOOD, BEVERAGE
& HOSPITALITY

35%

1 IN 5 WOMEN HAVE EXPERIENCED
SEXUAL HARASSMENT IN THE
WORKPLACE, ACCORDING TO A SURVEY
DONE BY FWRM ON 1013 WORKING
WOMEN IN FIJI’S FORMAL SECTOR.

PUBLIC SERVICE
25%

HEALTH
24%

RETAIL
23%

EDUCATION
8%

ONE IN EIGHT
WOMEN

DIFFERENT TYPES OF HARASSMENT
12% VERBAL

DEVELOP A
POLICY
ON
SEXUAL HARASSMENT

EMPLOYEES
5. RESOURCES

claimed to have experienced
sexual harassment in the
workplace or during the
course of a job as a result
of traditional, cultural or
kinship relationship such
as tauvu, tavale etc

10% GESTURAL
9% PHYSICAL
5% EMOTIONAL
4% GRAPHIC
1% STRIP SEARCH/NUDITY
1% INDECENT EXPOSURE
0.5% SEXUAL ASSAULT/RAPE

4. WHAT CAN YOU DO STOP SEXUAL HARASSMENT?
EMPLOYERS
ZERO-TOLERANCE

Under the Employment Relations Act (2007), 76 (2);
an EMPLOYER MUST DEVELOP AND MAINTAIN
a policy to prevent sexual harassment in his or her
workplace.
RAISE AWARENESS in your workplace by
conducting mandatory employee training
TAKE ALL REPORTS OF HARASSMENT/
COMPLAINTS SERIOUSLY. Investigate immediately
and resolve situation fairly. Do not discriminate
against employees who have lodged a complaint.

WHAT TO DO
INFORM

your manager or
supervisor- put it in
writing and keep a
copy of the email
or letter

FAMILIARISE YOURSELF with your organisation’s policies on Sexual Harassment

TALK

to your Human
Resources team or
trade union

IF YOU ARE BEING SEXUALLY
HARASSED AT WORK?

COLLECT

evidence - keep a
diary recording all
of the dates and
times you have
been harassed

LODGE A COMPLAINT
OR GRIEVANCE
if you are unsatisfied with the internal
grievance procedure, under one of the
following legislative regimes:
(i) Employment Relations Act 2007
(ii) Crimes Decree 2009
(iii) Fiji Humans Rights Commission
Decree 2009
It is your RIGHT.

SPEAK UP AND ACT if you see Sexual Harassment happening in your workplace

Where to seek assistance:

Join the conversation on social media

FIJI WOMEN’S CRISIS CENTRE

FIJI WOMEN’S RIGHTS MOVEMENT

MEDICAL SERVICES PACIFIC

MINISTRY OF EMPLOYMENT
& INDUSTRIAL RELATIONS

FIJI HUMAN RIGHTS AND ANTIDISCRIMINATION COMMISSION

EMPOWER PACIFIC

Mobile: 920 9470
Email: fwcc@connect.com.fj

Phone: 330 3500
Website: http://www.labour.gov.fj/

Phone: 331 2711 / 331 3156
Email: info@fwrm.org.fj

Phone: 330 8577 / 970 9894
Email: info@fhradc.org.fj

“Some of our male
staff get harassed too
and in these cases
we have a strategy
where if a male staff is
harassed by a guest,
we change the staff
to a female and vice
versa.”
Human Resources Officer,
Hotel, Western Division

INCIDENTS

OFFENDERS ARE MORE LIKELY TO BE
COLLEAGUES AT THE SAME WORK
LEVEL OR EXTERNAL TO THE COMPANY
THAN THEY ARE TO BE SENIOR.

“We have found
that many sexual
harassment cases
we’ve come across
tended to originate
from the Food and
Beverage sector.”

Phone: 363 0041 / 991 0894
Email: help@msp.org.fj

#StopHarassmentFiji #NotOK #SafeWorkplaces

Mobile: 5626
Email: headoffice@empowerpacific.com
Supported by the Australian Government through the We Rise Coalition.

“Our policy is instant
dismissal if a staff
member offends.”
“We have terminated
at least 6 of our
employees recently on
this matter.”
“The culture is
changing as compared
to the past but we
still have occasions
where the women are
afraid to speak up, this
culture of silence.”
Operations Manager,
Western Division
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The Parallel Report also cited other FWRM research
including:

3. CEDAW Parallel Report
The Fiji Women’s Rights Movement successfully
coordinated and submitted the Convention on the
Elimination of all Forms of Discrimination Against
Women (CEDAW) Parallel Report to the CEDAW
Committee in June 2017.

• FWRM’s Sexual Harassment against Women
in the Workplace Follow Up study 2016 for
quantitative evidence on the prevalence of sexual
harassment.

The Parallel Report complements Fiji’s 5th State
Report submitted in June 2016 for the Committee’s
consideration at the 69th CEDAW Session.

• FWRM’s Women and Ageing Scoping Study to
highlight the government’s Ageing Policy and the
adverse effects of the retirement age change
from 60 to 55 on women.

The Fiji government ratified CEDAW in 1995. Since
ratification FWRM has been the NGO secretariat
of the compilation of the shadow report on the
implementation of CEDAW in Fiji. The NGO Coalition
on CEDAW includes the Citizen’s Constitutional Forum
(CCF), Diverse Voices and Action (DIVA) for Equality
Fiji, femLINKpacific, Fiji Disabled People’s Federation,
National Union for Commercial Factory Workers, Fiji
Women’s Crisis Centre (FWCC), Haus of Khameleon
(HOK), Pacific Sexual and Reproductive Health Centre,
Pacific Disability Forum and Soqosoqo Vakamarama
iTaukei.

The CEDAW Parallel Report also highlighted the Family
Law Act 2003, a piece of legislation that is a significant
part of FWRM’s herstory. The Parallel Report
acknowledged the law as a progressive approach to
address family life and was the product of decades
of advocacy from women’s rights NGOs, like FWRM.
However, little has been done to assess and monitor
how the Act has been implemented. FWRM and the
Fiji Women’s Crisis Centre (FWCC) highlighted several
implementation gaps, including: gender sensitive
training for Department of Public Prosecution
(DPP), Police Prosecution, lawyers representing
clients, frontline Legal Aid staff, and frontline judicial
staff; design of family law facilities that take into
consideration children, lactating mothers, women with
disabilities (i.e. wheelchair, hearing impairment),205
and elderly women; and gender-disaggregated data
that is coordinated with police, corrections, DPP, and
the Family Law Court. FWRM’s Balancing the Scales:
Improving Women’s Access to Justice project will be
key in addressing this through its research.

The Parallel Report called for a stronger commitment
from government to comply with CEDAW. While the
Report acknowledged the National Gender Policy as
a step towards gender parity, there are significant
gaps that need to be addressed.
The Parallel Report highlighted the Domestic Violence
Act 2009 as a progressive piece of legislation that
was significant for women’s access to justice.
The legislation had a broader definition of what
constitutes a relationship, as well as, enabled
flexibility in obtaining a Domestic Violence Restraining
Order (DVRO). However, the report emphasizes the
need for Fiji to adopt a more comprehensive or
integrated approach to legislative reform in the area
of violence against women and girls. The Parallel
Report also cited FWRM’s Access to Justice Scoping
study that only 50 percent of women stated that
they were advised to go to family law court to the
police. The legislation did not address the full range
of gender-based violence or the underlying systemic
discrimination against women.

The NGO Coalition on CEDAW called for more support
and resources towards existing reformative efforts to
improve women’s rights issues, including sexual and
reproductive health and rights.
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Pillar 3: Intergenerational Leadership
The Fiji Women’s Rights Movement believes that
intergenerational leadership is the cornerstone for
strengthening gender equality. To reflect a more
inclusive programmatic approach to the areas
of work under our Intergenerational Leadership
Pillar which includes women, young women, girls
and ageing women, the previously called Young
Women in Leadership Programme is now called the

Intergenerational Women’s Leadership Programme.
By facilitating opportunities where women leaders
share their knowledge and skills with young women,
FWRM contributes to a vibrant alliance of women
leaders throughout Fiji and the region. This pillar
consists of research and advocacy that is related to
women of every age group.

New area of work
that this research has galvanised
momemtum within communities
of ageing women to be better
organised themselves to provide
support for each other. Two
women who were part of the
scoping research were greatly
encouraged after hearing the
stories and similar experiences
of other Ageing Women that they
decided to set up their own Ageing
Woman network. This network
focuses on providing support
to other retired professionals
through information sharing on
employment opportunities, microenterprising initiatives and other
additional support.

FWRM’s Scoping Study on Perceptions of
Women and Ageing
This study, the first of it’s kind in Fiji, provides a
snapshot of attitudes and perspectives surrounding
the feminisation of ageing. Around the world, the
older women out number older men, making ageing
far more of a female experience. Like women of all
ages, older women actively contribute to society
and lead diverse vibrant lives. However, many
continue to disproportionately face challenges
particularly in terms of financial security and
accessing healthcare.
The study found that the formal retirement age
should revert to 60 years from the current 55 years
as many women believed they had much to contribute
to the labour force. Poverty was also identified
as directly linked to ageing, with older women not
having an income base or limited entrepreneurial
inclinations. Additionally, the concept of ‘support’
did not have one single interpretation. Women in
the study saw it as meaning: physical, emotional,
psychological as well as socio-economic. Age also
had a direct impact on health and there was a huge
gap in adequate and accessible healthcare literacy
as well as healthcare for ageing women.

In terms of immediate next steps—
FWRM intends to integrate the
results of this research within
its existing programs targeted at
young women and girls to better
sustain the Intergenerational
Movement.

“…everything
else has taken a
backseat for me
in terms of my
intersectional
identity I have
come to realise
I am an ageing
woman ﬁrst
before I am a
Lesbian. And it
really took the
discussions
during this
research to have
me understand
and appreciate
that. So because
of this I have
started a network
with my friend
Priscilla, another
ageing woman,
called AWED
to network and
support other
ageing sisters
like us.”
Lorraine Foster.

The long-term aim of this study is to
inform FWRM’s future programmes
in terms of addressing some of the issues
that Fiji’s ageing women have identified.
Additionally, inform policy reform surrounding
Fiji’s National Ageing Policy, in consideration with
Fiji’s National Gender policy.

Furthermore, it was strongly acknowledged
that while women are already marginalised in
society, this is further exacerbated for openly
lesbian women, women who live on the streets
and or sex workers as they are often shunned in
communities. That support declined for people as
they aged, especially for women. It should be noted
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2. FWRM GIRLS Theatre Program

1. Mobilising young women in both
formal and informal leadership
roles towards advocating for
change in the community

FWRM successfully recruited 20 girls for the 3-year
Grow Inspire Relate Lead Succeed (GIRLS) Theatre
programme. The GIRLS programme has continued
to be a popular feature of FWRM’s work towards
increasing intergenerational leadership. The program
uses theatre arts and
sports
to
empower
girls and build their
“At times you will
confidence. The GIRLS
ﬁnd mountains and
Theatre programme is
challenges in standing up
designed to also involve
against discrimination,
parents, carers and
violence, verbal
teachers in order to
abuse and unfair
contribute towards the
treatment not only
holistic
development
being a sportswoman
of the girl child.
In
but a woman who
this reporting period,
wants change for the
the GIRLS had eight
betterment of any
information
sessions
issues.”
and two retreats which
Tima Tamoi
focused on leadership,
advocacy
skills
and
information sharing.

Background
The Fiji Women’s Rights Movement believes that since
2007, FWRM has linked the celebration of International
Women’s Day to an event that targets girls. This has
led to the establishment of a GIRLS (GROW, INSPIRE,
RELATE, LEAD, SUCCEED) programme, a pioneering
Girl feminist programme in the Pacific.
The GIRLS programme has increased visibility of the
girl child through innovative means to engage and
introduce young girls between the ages of 10-12
years to human rights education, gender, feminism
and sports that are traditionally male dominated such
soccer, touch rugby and sevens rugby.

Achievements

The GIRLS celebrated International Women’s
Day
by advocating for the importance of sports and taking
agency over their bodies through a game of tag rugby.
A key speaker at the event was Olympian rugby player
and Diverse Voices and Action (DIVA) for Equality’s
Tima Tamoi.

1. Research on Perceptions of “Young Woman”
FWRM successfully carried out a research in July
2016, capturing the lived experiences and realities of
diverse young women across Fiji. A total of 157 diverse
young women were consulted through 16 focus group
discussions in the Central, Western and Northern
division. Initially, the age-definition research was
commissioned to help inform and strengthen FWRM’s
programmes and trainings that engage with young
women. However, the research allowed participants
to delve deeper to reveal their different definitions of
young women, not confined to the parameters of age
but the varying cultures, social structures, contexts of
how women lived and the challenges that came with it.
The report highlighted areas that needed awareness,
as identified by young women and recurring themes
on issues of access to justice, sexual harassment,
employment and human rights. The research
documented experiences and information that was
essential to FWRM but to the wider community as a
whole, particularly groups and organisations working
with young women and their issues.
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a session at the PFF, titled “Girls Matter,” raising
awareness on the importance of investing in girls
leadership programs.

The GIRLS have also been part of script-writing
workshops, utilising their creativity to produce stories
that would raise awareness on issues important
to them. The GIRLS will be working with theatre
consultants in the next financial year to develop a full
script and theatre play.

“Congrats to FWRM for securing another
3 year funding for this successful initiative
involving our daughters. I personally feel
that this is such a great platform for my
daughter and she has deﬁnitely blossomed
into a conﬁdent, strong, vocal and humble
young girl….She’s had great reviews from
her teachers and students alike and this
I know is in part a contribution from the
GIRLS program. So thanks FRWM for
investing in our daughters and young girls
from different walks of life to assist them
grow and be all they can be without fear or
victimisation. It is so pleasing to see them
all excel and grow,”

3. Grow Inspire Relate Lead Succeed (GIRLS)
Club
Recognising the need to create an enabling space
for the graduates of the Grow Inspire Relate Lead
Succeed (GIRLS) programme, FWRM decided to form
the GIRLS Club. The GIRLS Club integrates innovative
methodologies such as themed adventures where
they explore and discover discussions around climate
change, environment, safety, security and bodily
autonomy. For this project, each girl participant will
earn a badge after their attendance and completion of
each adventure. A major highlight of the GIRLS Club was
their participation at the Pacific Feminist Forum (PFF)
in November 2016. In ensuring an intergenerational
space at the PFF with meaningful participation of the
girl child, a GIRLS Club representative was a speaker
at the Opening Plenary. For the first time in the Pacific,
the girl child was included on a regional platform. The
GIRLS Club successfully organised and facilitated

Parent of a GIRLS graduate responding to news
of the GIRLS Club
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International Women’s Development Agency (IWDA)
and Westpac.

2. Mobilising a cohesive movement of
young Paciﬁc women advocating for
their rights

As the first every gathering of its kind in the region, the
Pacific Feminist Forum was an extremely important
event for Pacific women. It convened a diverse and
amazingly influential network of Pacific feminists, with
the intention of reflecting on key issues paramount
to gender equality and women’s rights, as well as
collaborating to effect positive change for all Women
and Girls within our respective regional communities.

Background
FWRM works with a diversity of young women
(including young trans-women, young women with
disabilities) and girls (10-12 years) to mobilize a
critical mass of such marginalized communities to
tackle women’s issues at all levels of political and
social activity.

The PFF became a platform of fostering
Intergenerational
Leadership
within
feminist
movements at the national and regional level. The
culmination of PFF was another significant moment,
as FWRM commemorated its 30th Anniversary with
a celebratory event surrounded by partners, allies
and the regional community of women human rights
defenders. Having been the first forum of it’s kind, PFF
was a herstoric milestone for FWRM and a perfect
opportunity to reflect and celebrate the Movement’s
three decades of ground-breaking work in human
rights and feminism. It was also a time of celebrating
the tremendous gains that previous generations of
Pacific Feminists have made (and are still making),
so that the new wave of feminist activism is able to
flourish.

1. Paciﬁc Feminist Forum
On the 28th to the 20th of November 2016, over a
hundred and thirty (130) women’s rights defenders,
feminists and women from multifarious backgrounds
across the South Pacific converged at the University
of the South Pacific, Suva, Fiji for the inaugural Pacific
Feminist Forum (PFF).
The Fiji Women’s Rights Movement (FWRM) along with
its event partners and a Working Group of Pacific
Island representatives organized the inaugural PFF
as a means of ‘mapping journeys and building movements’
amongst feminists across the region. The Working
Group comprised of the Fiji Women’s Rights Movement
(FWRM), Diverse Voice in Action for Equality (DIVA),
Haus of Khameleon (HOK), Yoshiko Yamaguchi Pacific
Young Women’s Leadership Alliance (PYWLA) and PFF
Coordinators Bold Alliance. Event partners included
the University of the South Pacific, femlink Pacific,

The Pacific Feminist Charter for Change 2016 was
further endorsed by over 150 regional feminists,
women human rights defenders and organisations
as a collective statement that can be represented at
global platforms.
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Pillar 4: Organisational Strengthening
be a pioneering front for feminist movement-building
and partnerships. Although formally structured, We
Rise is a partnership built on trust, allowing evolving
funding to accommodate the different partner’s
programme needs and contexts. We Rise supported
the inaugural Pacific Feminist Forum, which brought
together over 100 feminists from the region. This was
a key achievement as part of the Intergenerational
Leadership Pillar of the We Rise Coalition’s Theory
of Change, to strengthen movement building in
the Pacific. FWRM is committed to continuing and
strengthening its feminist practice through the shared
learnings of the Coalition.

This pillar focuses on ensuring long-term sustainability
of the Fiji Women’s Rights Movement and its work in the
area of Human Rights and Gender Equality. Under this
pillar, there is a strong focus on enhancing governance,
communication, financial sustainability, succession
planning and human resource management.

1. Secure the ﬁnancial sustainability
of FWRM as a feminist and human
rights advocacy organisation
Background

3. FWRM successfully secured diverse funding
from a range of donors to meet programme
needs. The Australian NGO Cooperation

There is a strong commitment towards ensuring
long-term sustainability of the organisation.
This is achieved through proper management of
programs, development of core support systems,
securing diverse funding and integrating financial
accountability mechanisms.

Program(ANCP) Funds were acquired in October
2016 to ensure the sustainability of the GIRLS
Speak up Speak Out Program. Through these funds,
FWRM was able to recruit new GIRLS participants
and formalise the GIRLS Club for graduates of the
previous project.

1. FWRM successfully developed a standalone Finance Manual that underpins all
ﬁnancial procedures and policies within the
organisation. The previous finance manual was

In the same month, the Fiji Women’s Rights Movement
signed a new grant with the British High Commission
as part of a project to help promote young women in
leadership. The Magna Carta Fund for Human Rights
and Democracy is the Foreign and Commonwealth
Office’s dedicated strategic fund supporting their
global human rights and democracy work. The Magna
Carta project titled, ‘Speak Up, Speak Out: Engaging
young women in Fiji’s democratisation,’ is geared
towards creating spaces and mobilising young women
to voice their issues.

included as a chapter in the FWRM employer’s
handbook but now as a separate document, it
contains more comprehensive details on preexisting as well as newly introduced procedures.
The new Finance Manual provided clear directions
on financial accountability, effective decision-making
and efficient utilisation of financial resources. The
Finance Manual is a live document that is being
continuously improved to better reflect the needs of
the diverse stakeholders.

FWRM also secured extra funding for its Balancing
the Scales: Improving Women’s Access to Justice
project. Although primarily funded by the European
Union, further funding was secured from UN Women
to support the technical support fees associated with
the project.

2. We Rise Coalition Phase 2: Year 2
Within this reporting period, the We Rise Coalition
successfully supported and funded various groundbreaking feminist research and movement building
efforts. The We Rise Coalition is supported by the
Australian government and made up of four Pacific
feminist organisations; the Fiji Women’s Rights
Movement, Diverse Voices and Action (DIVA) for
Equality Fiji, femLINKpacific and International Women’s
Development Agency (IWDA). As FWRM moved into
Year 2 of We Rise Phase 2, the Coalition continues to

4. The Fiji Women’s Rights Movement
successfully devised a Strategic Plan matrix
for the next 5 years (2016-2021).
A strategic planning meeting was held in August
2016 facilitated by Rebecca Spence. The meeting was
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attended by FWRM staff, Management Board members,
as well as, partners. During the 3-day planning, the
Management Board and staff re-affirmed the FWRM
vision and the four pillars of work, as still contextually
relevant. The 3-days were spent on clarifying the
scope of each pillar and forming parameters around
the integrity of FWRM’s work. It has been further
streamlined in 2017 and will be finalised in the next
reporting period.

Achievements
1. FWRM Staff Recruitment
The Fiji Women’s Rights Movement effective succession
planning has seen the recruitment of various qualified
and passionate staff. FWRM‘s major achievement
this year was the successful recruitment of the
Executive Director Nalini Singh after a rigorous and
thorough recruitment process. FWRM also saw the
recruitment of new diverse staff including the Gender
& Transitional Justice Team Leader, Communications
Officer, Research Officer and Communications
Support Officer. Additionally, recognising the need
to increase support for the delivery of the Grow
Inspire Relate Lead Succeed (GIRLS) Programme,
a new GIRLS Support Officer position was created.
The GIRLS Support Officer was recruited to provide
logistics support to the GIRLS Programme Officer.

2. Ensure a strong organisation that
is able to support the delivery of all
programmes
Background
FWRM is committed to ensuring effective delivery of
all program objectives. In order to make progress in
this area, FWRM has been working on strengthening
human resource, governance system and processes
and communication strategy.

2. The Fiji Women’s Rights Movement
successfully voted in and recruited diverse
new Governance Board members at the Annual
General Meeting 2016.
The new board members include human rights
activist and former FWRM Executive Director Virisila
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was convened in Negambo, Sri Lanka. The training
provided Ms. Waqanisau to gain further insights from
peer learning and make connections between various
country contexts with larger global development.
Another staff member, Ms. Mamta Chand was selected
for East-West Centre Asia Pacific Leadership ProgramTaiwan. PILP provided an excellent opportunity for Ms
Chand to engage with young leaders on ongoing socioeconomic issues in the Pacific Islands. Additionally,
GIRLS Programme Officer Lillian Delana and GIRLS
Support Officer Daiana Taoba have commenced Child
Protection Training with ChildFund Australia to build
their capacities and skills in working with children.
This training is expected to be completed in the next
financial year.

Buadromo and Emerging Leaders Forum almunus
Ashlyn Lal. The Governance Board also underwent a
leadership transition, with lawyer and human rights
advocate Makereta Waqavonovono welcomed as the
Governance Board Chair succeeding Daiana Buresova.
Additionally, USP academic Neelesh Gounder was
appointed as the new Trustee succeeding Professor
Wadan Narsey.

3. The Fiji Women’s Rights Movement
successfully developed an Orientation Plan
to ensure a smooth transition for new staff
into their roles. The plan establishes a consistent
and precise procedure that allows new staff to
be comfortable and adapt faster to their roles.
This would improve the office work-flow and the
organisation’s overall succession planning.

Another important component of staff capacity
development is team building. This consists of the
monthly self-care activities which are organised by
the FWRM staff. These self-care activities focus on
strengthening inter-team dynamics and promoting a
healthy work place environment. Apart from this, a
team building event is also organised on the last day of
the Annual Planning meeting.

4. Strengthening Organisation and Staff
Processes
Within this reporting period, new changes and
developments were implemented to strengthen staff
and organisational processes. A new Staff Meeting
process was developed to establish consistent, orderly
and timely tracking and reporting of FWRM program
activities. To alleviate pressure on staff workload
and schedules, the programme report schedule was
amended from a monthly to a quarterly basis. Apart
from this FWRM continues to hold monthly meetings
with the staff and the management to provide updates
on different ongoing projects and tasks under the
each of the four pillars. A new meeting procedure was
developed to ensure consistency, established

Additionally,
this
reporting
period
heralded
conversations
on
improving
staff
appraisal
procedures and implementing a consistent and
structured salary increment system.

3. Strengthening FWRM as a promoter
of human rights, feminism,
democracy and good governance

In addition to that, FWRM carried on with its quarterly
Monitoring and Evaluation and Learning (MEL)
report. The report is utilised to measure the impact
and outcomes of the implemented programmes and
identifies areas that requires strategic action.

Background
The Fiji Women’s Rights Movement recognises that
visibility is key to establishing the organisation’s
profile and amplifying women’s and human rights
issues. FWRM, has continued to maintain and improve
its online and mainstream media presence. Improving
visibility to raise awareness on the work of the
organisation helps gain more support and creates
more impact. In order to strengthen this, FWRM has
invested in proactive communication strategy, which
includes timely press releases, social media coverage,
opinion pieces and publication of Balance newsletters.

FWRM also recognises the importance of staff
capacity-building and training for both personal and
overall organisation performance and productivity. In
2016,
FWRM Research Officer Monica Waqanisau and
Young Women’s Officer Mamta Chand were selected to
participate in training workshops. Monica Waqanisau,
participated in a intense 3- week DAWN training which
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for the Balancing the Scales: Improving Women’s
Access to Justice research. Utilising FWRM’s
research capacity, the Gender & Transitional Justice
(GTJ) team researchers worked in close liaison with
the Communications team to produce monthly opinion
and feature pieces. A key achievement was raising
awareness on human rights issues through features
published in the Fiji Times, citing FWRM and CSO
partner researches. In particular, FWRM’s Sexual
Harassment in the Workplace Scoping Study received
wide interest, as a feature article in the Fiji Times and
later as a front-page news story. The GTJ team also
produced well-written think piece summaries of the
different research in the Balance March 2017 issue,
highlighting diverse women’s lived realities across Fiji.
Additionally, the Women and Ageing Scoping Study,
Sexual Harassment in the Workplace Scoping Study
and Access to Justice Scoping Study were cited in Fiji’s
NGO Coalition on CEDAW Parallel Report as qualitative
evidence to its submissions.

1. Improved Visibility
Within this reporting period, the Fiji Women’s Rights
Movement received wide media coverage in both
local and regional media. FWRM was featured in over
80 media articles and blog features, most notably
for its work in women’s access to justice and as the
Secretariat of the NGO Coalition on Human Rights.
FWRM released over 26 media releases of which 11
were coordinated for the NGO Coalition on Human
Rights. FWRM has established and maintained its
reputation as an expert on human rights and feminism,
which was made evident through the numerous media
and research queries; few unsolicited and others in
response to media releases.
FWRM’s newsletter, Balance, has also seen a change
of structure. The newsletter, formerly released
quarterly, will now be published every 6 months.
Within this reporting period, a bumper issue of
Balance was published, to commemorate FWRM’s 30th
Anniversary and celebrate its achievement in hosting
the inaugural Pacific Feminist Forum. The change in
publication timeline allows for more in-depth research
and analytic pieces on current feminism and human
rights issues.

3. Communications Strategy
The Fiji Women’s Rights Movement successfully
drafted and finalised the organisational 5-year
Communications Strategic plan. The communications
strategy improves the consistency of FWRM’s profile
and visual branding. It sets out a targeted approach,
mapping out FWRM’s standard communications
outputs and integrating new innovative methods to
improve the organisations visibility. This includes
setting out plans of a website revamp for the next
financial year and updated merchandise to reflect the
organisation’s 30-year herstory and legacy.

2. Strengthened research capacity
Within this reporting period, the Fiji Women’s Rights
Movement has produced some ground-breaking
research including the Sexual Harassment against
Women in the Workplace Scoping Study 2016, Women
and Ageing Scoping Study 2016, Perceptions of Young
Women in Fiji 2016 and the beginning of consultations

Queries FWRM Recieves
10.68%
16.5%
9.71%
34.95%
Media

Other queries

Research
requests

vacancy and
volunteer
interest
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applications

28.16%
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4. Social media and website

effective platform for engagement with members,
partners, networks and allies. The website has also
been an essential platform as the primary online
resource hub and a communication channel which
contributes to 85 percent of the queries that FWRM
receives. The social media and website pages were
also integrated into the FWRM 5-year Communications
Strategy to be utilised more effectively as a key
advocacy tool.

Within this period FWRM’s social media pages saw
a steady gain in followers and a major 90 percent
increase in the month of May 2017. This is mainly
attributed to the Not Ok! Stop Sexual Harassment
Campaign that gained up to 55,000 impressions
through paid ads. Facebook and Twitter in particular
contribute 70 percent of the organisation’s online
presence and serve as the alternative hub of
information to the website. Social media is also an

WEBSITE:
July 2016 – December 2016

Users

January 1 – June 30 2017

Users

5218 3701
(70.3% New Visitors, 29.7%
Returning Visitors)
Sessions – 7261

Facebook Likes: 6039 (24% increase)

(New Visitors 70%, Returning
Visitors 30%)
Sessions – 5145

Twitter followers: Average 329 Followers per month

FWRM’S TOP TWEETS AND MENTIONS
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Management and Staff

Trustees
Helen Tavola
Lisa Apted
Dr. Neelesh Goundar

Governance Board
Board Chair: Makereta Waqavonovono
Vice Board Chair: Eseta Nadakuitavuki
Treasure: Shradha Sharma
Imrana Jalal
Neomai Maravuakula
Sharyne Fong
Anna Cowley
Virisila Buadromo
Ashlyn Lal

Management & Staff
Executive Director: Nalini Singh, formerly Tara Chetty (Date of resignation 22/08/16)
Programme Director: Michelle Reddy (Date of resignation 18/01/17)
Team Leader, Gender & Transitional Justice: Menka Goundan, formerly Veena Singh (03/10/
(Date of2016)
resigna.on 03/10/16)
Team Leader, Intergenerational Young Women’s Leadership Programme: Maraia Tabunakawai
Team Leader, Finance and Administration: Laurette Prasad
Communications Officer: Maryann Lockington formerly Genevieve Sukhdeo (Date of resignation 31/05/2016)
16)
Human Rights Training Officer: Alanieta Velulu
Human Rights Training Officer: Kris Prasad
Research Officer: Monica Waqanisau
Research Officer: Artika Singh formerly Menka Goundan
Young Women’s Officer: Mamta Chand
GIRLS Officer: Lillian Delana
Fiji Women’s Forum Coordinator: Losana Tuiraviravi
Finance Officer: Poonam Prasad formerly Laurette Prasad
Communications Support Officer: Serelisoni Moceica formerly Maryann Lockington
Programme Support Officer: Shyana Ali
GIRLS Support Officer: Daiana Taoba
Administration Assistant: Priyasheel Prasad formerly Daiana Taoba
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FIJI WOMEN’S RIGHTS MOVEMENT

Statement by the Management Board
FINANCIAL STATEMENTS 30 JUNE 2017

On behalf of the management and the management board of the Fiji Women’s Rights Movement, we state that in
our opinion:
(i)

the accompanying statement of comprehensive income is drawn up so as to give a true and fair view of the
results of the organisation for the year ended 30 June 2017;

(ii)

the accompanying statement of financial position is drawn up so as to give a true and fair view of the state
of the organisation’s affairs as at 30 June 2017;

(iii)

the accompanying statement of cash flows is drawn up so as to give a true and fair view of the cash flows of
the organisation for the year ended 30 June 2017;

(iv)

the accompanying statement of changes in accumulated funds is drawn up so as to give a true and fair view
of the organisation’s accumulated funds for the year ended 30 June 2017; and

(v)

at the date of this statement, there are reasonably grounds to believe that the organisation will be able to
pay its debts as and when they fall due.

Dated at Suva on the 10th day of January 2018.

Executive Director

Treasurer
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Independent Auditor’s Report
To the Board Members of Fiji Women’s Rights Movement
Report on the audit of the ﬁnancial statements
Opinion
We have audited the accompanying financial statements of Fiji Women’s Rights Movement (the
‘Organisation’), which comprise the statement of financial position as at 30 June 2017, and the statement of
comprehensive income, statement of changes in accumulated funds and statement of cash flows for the year
then ended, and notes to the financial statements, including a summary of significant accounting policies.
In our opinion, the accompanying financial statements give a true and fair view of the financial position of the
Organisation as at 30 June 2017, and of its financial performance and cash flows for the year then ended in
accordance with International Financial Reporting Standards for Small and Medium-sized Entities (IFRS for
SMEs).
Basis for Opinion
We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities under
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Statements
section of our report.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.
Independence
We are independent of the Organisation in accordance with the ethical requirements of the International Ethics
Standards Board for Accountant’s Code of Ethics for Professional Accountants (IESBA Code) that are relevant
to our audit of the financial statements in Fiji, and we have fulfilled our other ethical responsibilities in
accordance with these requirements and the IESBA Code.
Responsibilities of Board Members and Management for the Financial Statements
Board members and management are responsible for the preparation and fair presentation of the financial
statements in accordance with IFRS for SMEs and for such internal control as the Board members and
management determine is necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or error.
In preparing the financial statements, the Board members and management are responsible for assessing the
Organisation’s ability to continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the Board members and management either intend to
liquidate the Organisation or to cease operations, or have no realistic alternative but to do so.
The Board members and management are responsible for overseeing lhe Organisation’s financial reporting
process.

PricewaterhouseCoopers, Level 8 Civic Tower, 272 Victoria Parade, Suva, Fiji.
GPO Box 200, Suva, Fiji.
T: (679)3313955 / 3315199, F: (679) 3300981 / 3300947
PricewaterhouseCoopers is a member firm of PricewaterhouseCoopers International Limited, each member firm of which is a separate legal entity.
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Independent Auditor’s Report continued
Auditor’s Responsibilities for the Audit of the Financial Statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance
with the ISAs will always detect a material misstatement when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of the financial statements.
As part of an audit in accordance with the ISAs, we exercise professional judgement and maintain professional
scepticism throughout the audit. We also:
• Identify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.
• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness
of the Organisation’s internal control.
• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by the Board members and management.
• Conclude on the appropriateness of the Board members and managements use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on the Organisation’s ability to continue as a going
concern. If we conclude that a material uncertainty exists, we are required to draw attention in our
auditor’s report to the related disclosures in the financial statements or, if such disclosures are inadequate,
to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our
auditor’s report. However, future events or conditions may cause the Organisation to cease to continue as a
going concern.
• Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represents the underlying transactions and events in a
manner that achieves fair presentation.
We communicate with Board members and management regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control that we
identify during our audit.
Restriction on Use
This report is made solely to the Organisation’s Board Members, as a body. Our audit work has been undertaken
so that we might state to the Organisation’s Board Members those matters we are required to state to them in
an auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the Organisation and the Board Members as a body, for our audit work, for
this report, or for the opinions we have formed.

Suva, Fiji

PricewaterhouseCoopers
Chartered Accountants
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FIJI WOMEN’S RIGHTS MOVEMENT

Statement of Proﬁt or Loss
and other Comprehensive Income
FOR THE YEAR ENDED 30 JUNE 2017
Notes

Grants & donations

(Restated)

5

Other income

2017

2016

$

$

1,538,740

1,288,664

1,976

210

Staff costs

(

506,068)

(

546, 198)

Depreciation

(

20,073)

(

21,305)

(

271,530)

(

325,851)

(

770,562)

(

630 328)

(

27,517)

(

234,808)

Workshop expenses

6

Other operating costs
Operating deﬁcit
Finance income

3

1,454
($

Deﬁcit for the period

26,063)

=============

7,265
($

227,543)

===========

The above statement of profit or loss and other comprehensive income should be read in conjunction with the
accompanying notes.
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FIJI WOMEN’S RIGHTS MOVEMENT

Statement of Financial Position
AS AT 30 JUNE 2017

Notes

CURRENT ASSETS
Cash and cash equivalents
Held to maturity deposits
Receivables

7
8
9

TOTAL CURRENT ASSETS

2017
$

(Restated)
2016
$

1,020,245
196,478
26,388

1,045,298
95,024
37,027

1,243,111

1,177,349

33,255

59,564

NON-CURRENT ASSET
Fixed assets

10

1,276,366
============

TOTAL ASSETS

1,236,913
============

CURRENT LIABILITIES
Trade and other payables
Grants received in advance

11
5

TOTAL LIABILITIES

87,476
889,906

64,970
846,896

977,382

911,866

$
298,984
============
$
298,984
============

NET ASSETS
ACCUMULATED FUNDS

$
325,047
============
$
325,047
============

The above statement of financial position should be read in conjunction with the accompanying notes.
These financial statements have been approved in accordance with a resolution of the Management Board on the

For and on behalf of the Management Board

Executive Director

Treasurer
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FIJI WOMEN’S RIGHTS MOVEMENT

Statement of Changes in Accumulated Funds
FOR THE YEAR ENDED 30 JUNE 2017

Note

Accumulated
Funds
$

552,590

Balance at 30 June 2015
Operating deficit for the period
- as previously reported
- restatement of prior year grants received in
advance to account for unspent amount

15

(
(

162,750)
64,793)

325,047

Restated balance at 30 June 2016
Operating deficit for the period

(

26,063)

$
298,984
============

Balance at 30 June 2017

The above statement of changes in accumulated funds should be read in conjunction with the accompanying
notes.
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FIJI WOMEN’S RIGHTS MOVEMENT

Statement of Cash Flows
FOR THE YEAR ENDED 30 JUNE 2017

Notes
2017
$

2016
$

1,581,750
1,454
1,976
1,515,015)

1,908,869
7,265
210
1,463,587)

Cash flows from operating activities
Grants and donations received
Interest received
Other income
Payments to suppliers and employees

(

Net cash generated from operating activities

(

70,165

452,757

Cash flows from Investing activities
Payments for purchase of fixed assets
Loss on disposal of fixed assets
Placement of term deposit

(

(

6,236
101,454)

(

7,977)
2,752)

Net cash used in investing activities

(

95,218)

(

10,729)

Net (decrease)/increase in cash and cash equivalents

(

25,053)

442,028

1,045,298

603,270

Cash and cash equivalents at the beginning of the year
Cash and cash equivalents at the end of the year

7

$
1,020,245
=============

The above statement of cash flows should be read in conjunction with the accompanying notes.
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FIJI WOMEN’S RIGHTS MOVEMENT

Notes to and forming part of the ﬁnancial
statements
FOR THE YEAR ENDED 30 JUNE 2017
1.

GENERAL INFORMATION
The principal activity of the organisation is to improve women’s domestic, social, legal, economic, health and
political status in Fiji. It is a non-profit organisation registered as a charitable trust. The registered office is
located at 76 Gordon Street, Suva. These financial statements were authorised for issue by the board members
on the 10th January 2018

2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
The financial statements are prepared by Fiji Women’s Rights Movement in accordance with the
‘IFRS for Small and Medium-sized Entities’ issued by the International Accounting Standards Board. The
principal accounting policies applied in the preparation of these financial statements are set out below. These
policies have been consistently applied to all the years presented, unless otherwise stated.
2.1

Basis of presentation
The financial statements of Fiji Women’s Rights Movement have been prepared in accordance with the
‘International Financial Reporting Standard for Small and Medium-sized Entities’ (IFRS for SMEs). They
have been prepared under the historical cost convention.

2.2

Foreign currency translation
(a) Functional and presentation currency
Items included in the financial statements of each of the entity are measured using the currency
of the primary economic environment in which the entity operates (‘the functional currency’). The
financial statements are presented in ‘Fijian dollars’ (FJD), which is the company’s functional
and presentation currency.
(b)

Transactions and balances
Foreign currency transactions are translated into the functional currency using the exchange rates
prevailing at the dates of the transactions. Foreign exchange gains and losses resulting from the
settlement of such transactions and from the translation at year-end exchange rates of monetary
assets and liabilities denominated in foreign currencies are recognised in profit or loss.

2.3

Cash and cash equivalents
Cash and cash equivalents include cash on hand and other short-term highly liquid investments with
original maturities of three months or less.

2.4

Fixed assets
Fixed assets are stated at historical cost less accumulated depreciation and any accumulated
impairment losses. Historical cost includes expenditure that is directly attributable to bringing the
asset to the location and condition necessary for it to be capable of operating in the manner intended
by management.
The organisation adds to the carrying amount of an item of equipment the cost of replacing parts of
such an item when that cost is incurred if the replacement part is expected to provide incremental future
benefits to the organisation. The carrying amount of the replaced part is derecognised.

38

FIJI WOMEN’S RIGHTS MOVEMENT • ANNUAL REPORT • July 2016 – June 2017

FIJI WOMEN’S RIGHTS MOVEMENT

Notes to and forming part of the ﬁnancial
statements continued
FOR THE YEAR ENDED 30 JUNE 2017
2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES -continued
2.4

Fixed assets -continued
All other repairs and maintenance are charged to statement of comprehensive income during the period
in which they are incurred. Depreciation on assets is charged so as to allocate the cost of assets less
their residual value over their estimated useful lives, using the straight-line method. The estimated
useful lives range as follows:
Furniture
10%
Office equipment
15%
Computers
25%
The assets’ residual values, useful lives and depreciation methods are reviewed, and adjusted
prospectively if appropriate, if there is an indication of a significant change since the last reporting date.
An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s carrying
amount is greater than its estimated recoverable amount
Gains and losses on disposals are determined by comparing the proceeds with the carrying amount
and are recognised within ‘other operating costs’ in the statement of comprehensive income.

2.5

Impairment of non-ﬁnancial assets
Assets that are subject to depreciation or amortisation are assessed at each reporting date to determine
whether there is any indication that the assets are impaired. Where there is any indication that an
asset may be impaired, the carrying value of the asset is tested for impairment. An impairment loss is
recognised for the amount by which the asset’s carrying amount exceeds its recoverable amount. The
recoverable amount is the higher of an asset’s fair value less costs to sell and value in use.

2.6

Trade Payables
Trade payables are obligations to pay for goods or services that have been acquired in the ordinary
course of business from suppliers. Trade payables are classified as current liabilities if payment is due
within one year or less. If not, they are presented as non-current liabilities.

2.7

Provisions
Provisions are recognised when: the organisation has a present legal or constructive obligation as a
result of past events; it is probable that a transfer of economic benefits will be required to settle the
obligation; and the amount can be reliably estimated. Provisions are not recognised for future operating
losses.

39

FIJI WOMEN’S RIGHTS MOVEMENT • ANNUAL REPORT • July 2016 – June 2017

FIJI WOMEN’S RIGHTS MOVEMENT

Notes to and forming part of the ﬁnancial
statements continued
FOR THE YEAR ENDED 30 JUNE 2017
2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES -continued
2.8

Revenue Recognition
Grants from donor organisations are recognised in the statement of comprehensive income over the
periods necessary to match them with the related costs for which the grants are intended or when the
right to receive payment is established.
The association recognises grant income when: the amount of grant can be reliably measured and it is
probable that future economic benefits will flow to the entity.
Interest income
Interest income is recognised on an accrual basis.

2.9

Income tax
Under the provisions of Section 17 of the Income Tax Act, the organization is exempt from income tax.

2.10 Receivables
Provision is raised for any doubtful debts based on a review of all outstanding amounts at year end. Bad
debts are written off during the period in which they are identified.
2.11 Employee entitlements
The amounts expected to be paid to employees for their pro rata entitlements to annual leave and other
benefits are accrued at current wage rates.
2.12 Comparative ﬁgures
Where necessary, comparative figures have been adjusted to confirm with changes in presentation in
the current year.
2.13 Rounding
Amounts have been rounded to the nearest dollar except where otherwise noted.
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FIJI WOMEN’S RIGHTS MOVEMENT

Notes to and forming part of the ﬁnancial
statements continued
FOR THE YEAR ENDED 30 JUNE 2017
2017
$
3.

FINANCE INCOME
Interest income

4.

2016
$

$
1,454
============

$
7,265
============

NET DEFICIT FOR THE YEAR
Net deficit for the year has been determined after:
Debiting as expense
Auditors’ remuneration for
-auditing services
Annual leave

5.

2017
$

2016
$

8,611
17,161

7,056
11,281

2017
$
1,581,750

(Restated)
2016
$
1,808,869

846,896

226,691

889,906

846,896

1,538,740
-

1,188,664
100,000

GRANTS AND DONATIONS

Grants received
Add: grant income received in
advance prior year
Less: grant income received in
advance current year
Total grant income for the year
Add: donations received
Total grant and donations income for the year

$
1,538,740
============

$
1,288,664
============

Grant income for the year include grants from the following donors:
APWLD
British High Commission
Conciliation Resources
DIVA
European Union
FWRM Consultancy
Global Fund for Women
IDEA
International Women’s Development Agency (IWDA)
IWDA-FLOW
IWDA-ANCP
IWDA -We Rise 2
PACOMM- PIFS
UN Women
UNDP

21,223
92,363
39,206
1,000
114,243
3,850
156,600
820,725
67,702
185,631
36,197
$
1,538,740
============

Total grant income for the year

41

(

8,475)
14,952
16,412
30,441
6,155
237,250
212,009
535,132
144,788

$
1,188,664
============
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FIJI WOMEN’S RIGHTS MOVEMENT

Notes to and forming part of the ﬁnancial
statements continued
FOR THE YEAR ENDED 30 JUNE 2017

2017
$

5.

(Restated)
2016
$

GRANTS AND DONATIONS (continued)
Current year grant income received in advance include grants from the following donors:
APWLD
British High Commission
Conciliation Resources
European Union
Global Fund for Women
IWDA-ANCP
IWDA- We Rise 2
PIFS- PACOMM
UN Women

9,045
17,560
239,424
16,364
63,479
466,103
22,242
55,689
$
889,906
============

Total grant received in advance

2017
$
6.

23,615
372,354
360,983
89,944
$
846,896
============
2016
$

WORKSHOP EXPENSES
Conciliation resources
International Women’s Development Agency (IWDA)
IWDA We Rise 2
Global Fund for Women
European Union
European Union- Balancing the scale
Pacific Gender Climate Change Programme
Fiji Women’s Rights Movement
UNDP-SCEFI
Young Women in Leadership Program
IDEA
Magna Carta Fund via British High Commission
UN Women
Pacific Islands Forum Secretariat
SIDA
IWDNANCP
APWLD
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3,149
98,930
3,440
19,144
2,500
27,626
38,262
24,962
3,100
48,192
2,225
$
271,530
============

10,623
92,668
6,866
5,787
4,153
1,815
81,490
122,311
138
$
325,851
============
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FIJI WOMEN’S RIGHTS MOVEMENT

Notes to and forming part of the ﬁnancial
statements continued
FOR THE YEAR ENDED 30 JUNE 2017

7.

2017
$

2016
$

1,019,945
300

1,045,098
200

CASH AND CASH EQUIVALENTS
Cash at bank
Cash on hand

$
1,020,245
============

$
1,045,298
============

The accounting policy adopted is set out in accounts policy note 2.3
2017
$
8.

HELD TO MATURITY DEPOSITS
Current
Term deposit

$
196,478
============
Term deposit is held with ANZ Bank and attract interest rate of 1.70% per annum.

9.

2016
$

$
95,024
============

2017
$

2016
$

10,798
15,590

13,417
23,610
-

RECEIVABLES
Other debtors
Accountable advance
Prepayments
Other receivables (CR)

$
26,388
============
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$
37,027
============

FIJI WOMEN’S RIGHTS MOVEMENT • ANNUAL REPORT • July 2016 – June 2017

FIJI WOMEN’S RIGHTS MOVEMENT

Notes to and forming part of the ﬁnancial
statements continued
FOR THE YEAR ENDED 30 JUNE 2017
10. FIXED ASSETS
Furniture
$
At 1 July 2015
Cost
Accumulated depreciation
Net book amount

Year ended 30 June 2016
Opening net book amount
Additions
Disposals
Depreciation
Carrying amount at 30 June 2016

At 30 June 2016
Cost
Accumulated depreciation
Net book amount

Year ended 30 June 2017
Opening net book amount
Additions
Disposals
Depreciation
Carrying amount at 30 June 2017

At 30 June 2017
Cost
Accumulated depreciation
Net book amount

44

Office
Equipment
$

Computer
Equipment
$

Total
$

37,908
( 11,051)
$ 26,857

23,909
( 12,026)
$ 11,883

83,126
( 48,974)
$ 34,152

144,943
( 72,051)
$ 72,892

=======

=======

=======

=======

26,857
( 3,791)
$ 23,066
=======

11,883
1,580
( 3,669)
$ 9,794
=======

34,152
6,397
( 13,845)
$ 26,704
=======

72,892
7,977
( 21,305)
$ 59,564
=======

37,908
( 14,842)
$ 23,066
=======

25,489
( 15,695)
$ 9,794
=======

89,523
( 62,819)
$ 26,704
=======

152,920
( 93,356)
$ 59,564
=======

23,066
( 2,216)
( 3,537)
$ 17,313
=======

9,794
( 1,339)
( 3,706)
$ 4,749
=======

26,704
( 2,681)
( 12,830)
$ 11,193
=======

59,564
( 6,236)
( 20,073)
$ 33,255
=======

34,580
( 17,267)
$ 17,313
=======

22,273
( 17,524)
$ 4,749
=======

44,449
( 33,256)
$ 11,193
=======

101,302
( 68,047)
$ 33,255
=======
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FIJI WOMEN’S RIGHTS MOVEMENT

Notes to and forming part of the ﬁnancial
statements continued
FOR THE YEAR ENDED 30 JUNE 2017
2017
$

2016
$

11. TRADE AND OTHER PAYABLES
Trade creditors
Accrued expenses
Other creditors

76,949
10,527
$
87,476
============

1,092
45,451
18,427
$
64,970
============

12. CONTINGENT LIABILITIES
There were no contingent liabilities as at balance date (2016:$ Nil).
13. CAPITAL COMMITMENTS
There were no capital commitments as at balance date (2016: $Nil).
14. SUBSEQUENT EVENT
Since the end of the financial year, management board is not aware of any matter or circumstance not otherwise
dealt with in the report or financial statements that has significantly or may significantly affect the operations of the
organisation, the results of those operations or state of affairs of the organisation in subsequent financial years.
15. PRIOR PERIOD RESTATEMENT
As of 30th June 2016, the unutilised amounts of grants contracts that continued to subsequent years was reflected
in the Balance Sheet under Grants Received in Advance. During the current financial year, while reconciling the
Grants Received in Advance with donor reporting, it was established that the Grants Received in Advance was
understated by$ 64,793. Consequently, the 2016 results have been restated with the following effect:

Reported
2016
$

Statement of proﬁt or loss
and other comprehensive income
Grants & donations
Operating deficit
Deﬁcit for the year

Previously
Prior Period
Adjustment
$

Restated
2016
$

1,353,457
( 170,015)
( 162,750)

( 64,793)
( 64,793)
( 64,793)

1,288,664
( 234,808)
( 227,543)

Grants received in advance
Total liabilities

782,103
847,073

64,793
64,793

846,896
911,866

Statement of changes in accumulated funds
Accumulated funds at 30 June 2016

389,840

( 64,793)

325,047

Statement of ﬁnancial position
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FIJI WOMEN’S RIGHTS MOVEMENT

Disclaimer on Unaudited Supplementary
Information
FOR THE YEAR ENDED 30 JUNE 2017

The additional unaudited supplementary information presented on page 47 is compiled by the Board of Fiji Women’s
Rights Movement. Accordingly, we do not express an opinion on such financial information and no warranty of
accuracy or reliability is given.
We advise that neither the firm nor any member or employee of the firm accepts any responsibility arising in any
way whatsoever to any person in respect of such information, including any errors or omissions therein, arising
through negligence or otherwise however caused.

PricewaterhouseCoopers, Level 8 Civic Tower, 272 Victoria Parade, Suva, Fiji.
GPO Box 200, Suva, Fiji.
T: (679)3313955 / 3315199, F: (679) 3300981 / 3300947
PricewaterhouseCoopers is a member firm of PricewaterhouseCoopers International Limited, each member firm of which is a separate legal entity.
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FIJI WOMEN’S RIGHTS MOVEMENT

Unaudited Detailed Statement of Income and
Expenditure
FOR THE YEAR ENDED 30 JUNE 2017

Notes
Income
Grants and donations
Interest
Other income
Total Income

5
3

Expenditure
Advertising
Accounting fees
Audit fees
Bank charges
Booklets and brochures
Consultancy fees
Depreciation
Electricity and water
FNPF
General expenses
Hygiene
Insurance
Loss on disposal of fixed assets
Phone/fax/it expenses
Postage
Printing/stationery
Provisional tax
Rent
Repairs & maintenance
Subscription
Security - monitoring cost
Salaries and wages
Travel expenses
Registration Fees
Website design and development
Withholding tax
Workshop expenses

6

Total expenditure

2017
$

2016
$

1,538,740
1,454
1,976
1,542,170

1,288,664
7,265
210
1,296,139

6,922
2,111
1,337
129,572
255,480
20,074
12,261
27,931
1,102
61,875
7,215
28,930
1,178
9,471
18
53,631
24,327
2,664
506,068
135,308
722
8,050
456

6,915
12,796
7,056
1,459
83,903
138,404
21,305
11,342
46,585
48,008
1,010
55,762
33,585
297
5,593
12,947
48,518
26,750
519
499,613
127,785
2,535
96
5,048

271,530

325,851

1,568,233

1,523,682

($
26,063)
============

Deﬁcit for the period
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($
227,543)
============
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