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Our vision
The Movement’s vision is for the women of 
Fiji to be free from all forms of discrimination, 
have equal access to opportunities and to live 
in a healthy environment where the principles 
of feminism, democracy, good governance, 
multiculturalism and human rights prevail.

Our pillars 

•	 Democratisation

•	 Institutional,	Structural	&	Policy	
Transformation

•	 Intergenerational	leadership

•	 Organisational	strengthening

Our long-term objectives 
•	 To	publicly	address	all	issues	affecting	

women’s human rights, status and 
opportunity within Fiji

•	 To	advocate	for	improved	policy	and	
legislation on issues affecting women’s 
rights;

•	 To	promote	equal	access	to	services	by	
women and equal opportunity through 
appropriate enabling actions;

•	 To	ensure	the	Movement	remains	a	well-
managed and sustainable organisation, 
giving leadership opportunities to women, 
networking and sharing experiences with 
others	in	Pacific	and	internationally
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A core part of our work at the Fiji Women’s Rights 
Movement is relationships.  Between July 2015 and 
June 2016, the FWRM team has been hard at work 
strengthening existing relationships, consolidating 
partnerships and in some cases, establishing new 
connections to help us further our vision.   

A key achievement under Pillar 4, which encompasses 
all our work on strengthening the organization, was 
the formalizing of the We Rise Coalition.  This Coalition 
builds on existing relationships between feminist allies 
FWRM, FemLINKPACIFIC, Diverse Voices and Action for 
Equality, and the International Women’s Development 
Agency, now formalized with a memorandum of 
understanding between the four partners and a funding 
agreement with the Australian Government.  This 
arrangement is the successor to We Rise 1, an earlier 
three-year arrangement between Australian Aid, FWRM 
and IWDA.  But this is not some convenient grouping 
just for the sake of securing resources; the We Rise 
Coalition arose from a reflective and sometimes difficult 

Message by FWRM
Executive Director

process of negotiation that was built on years of trust 
and experience of working together.  Already we have 
achieved some exciting progress together, taking us that 
little bit closer to the We Rise Coalition vision: A Pacific 
where there is gender justice, ecological sustainability, 
peace, freedom, equality and human rights for all.

As we recognize in the We Rise Coalition, solidarity 
with our feminist allies is essential, but we also need 
resources in order to sustain our work and ourselves.  
To this end, the FWRM team – from project officers, to 
the finance office and management – have been heavily 
involved in seeking resources.  Thanks to the team 
effort, FWRM was able to secure diverse funding from a 
range of donors for its core and programme needs. The 
most substantial new partnerships involve the European 
Union, under four different projects.  ‘Balancing the 
Scales’, the FWRM-led access to justice project is a 
partnership with co-applicant FemLINKPACIFIC and sub-
grantees DIVA and Haus of Khamelon, which includes an 
ambitious research project “Improving Fijian Women’s 
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Access To Justice”.  The research will also reach out 
to often marginalized communities of lesbian, bisexual 
and transmasculine persons, as well as transwomen 
and women in underserved rural areas.  ‘Balancing the 
Scales’ will be implemented at a cost of 300,000 euros 
over three years. ‘Fiji in Transition’ is a partnership 
led by the Citizens’ Constitutional Forum, while the 
‘Democracy: Understanding and Action’ project is in 
collaboration with UK-based Conciliation Resources and 
other Fiji partners.  The final EU-funded grant is from the 
Pacific Islands Forum Secretariat, under their non-state 
actors programme, for supporting a diverse grouping of 
30 civil society organisations who are seeking to build 
a more inclusive platform for engaging with regional 
intergovernmental organisations.  

September 2015 was a big moment for the global struggle 
for gender justice.  Firstly, the world commemorated 
the 20th anniversary of the Beijing Platform for Action, 
which was a very progressive moment for women that 
often seems far away in these much more difficult, 
anti-women’s rights era.  More prominent still was the 
launch of the Sustainable Development Goals, which 
include progressive goals that were hard-won by women 
and their allies.  These include the stand-along goal on 
gender equality, the goal about our oceans, and the goal 
on reducing inequality between and within states.  Our 
advocacy in the Asia-Pacific and international arenas 
is based on our relationships with partners such as the 
Asia Pacific Forum on Women, Law and Development 
(APWLD), the scholars and activists of Development 
Alternatives with Women for a New Era (DAWN), our 
own regional bodies such as the Pacific Forum, and 
many other allied networks and activists, including the 
amazing work of experienced and vibrant young women 
advocates.   

September 2015 also marked the 1st anniversary of the 
new Fijian Parliament, and it was a moment to reflect 
on Fiji’s struggles with governance but also a chance 
to think about the possibilities that exist within our 
emerging democratic structures.  In particular, women 
leaders in Parliament have the potential to voice the 
concerns of women in Fiji and the region, and call for 
the realization of the rights promised to us under various 
laws and international conventions.  To do this effectively, 
women leaders within Parliament, Government and civil 
society need to work together.  However, this is easier 
said than done in Fiji’s deeply divided political sphere, 
and strong relationships and trust need to be built over 

time.  A first step in supporting this came with a women 
leaders’ exchange to Timor Leste in October 2015.  Five 
Fijian women Parliamentarians, together with five civil 
society leaders, spent a week in Timor Leste meeting 
with women members of the Timor Leste Parliament, 
the Timor Leste Electoral Commission, and feminists and 
women’s civil society leaders to exchange ideas and learn 
from each other’s experience. It was an eye-opening trip 
for me, where I got to learn more about Timor Leste, but 
surprisingly, where I also got to learn more about our 
own women leaders and their experiences.  The learning 
from Timor Leste carried forward to a regional meeting 
on temporary special measures for women in decision-
making in Port Moresby in November.  We then held a 
de-brief back in Suva, at the Parliament complex in early 
2016, to follow up on both learning opportunities and 
how we will build on them here at home.  

Relationships boil down to the connection between 
people, and it is the people that are part of our 
movements and our organizations that make all this 
change possible.  Thank you to the people that make 
up the Fiji Women’s Rights Movement – the Board that 
volunteer their time, the staff that give of themselves 
so generously, the partners that share their resources, 
analysis and support with us, the membership that 
stand with us, and the women of Fiji and the Pacific who 
share their stories so that we can understand and move 
together.  

In solidarity,

Tara Chetty
Executive Director
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In the reporting period, FWRM’s priorities have largely 
focussed on organisational governance issues and 
fulfilling the Movement’s four strategic pillars.

Organisational governance issues
Accountability and integrity underscores the Movement’s 
work programme as well as the staff and Board members’ 
conduct.  The Movement’s finance manual which has 
been in operation since 2002 underwent significant 
revision to ensure that it is compliant with internationally 
acceptable financial standards and systems.  

This revision was critical to ensure that our funding 
base is protected and to ensure the Movement’s 
effective adherence to various donor requirements.  The 
Movement is grateful for the expertise and time given 
by the Treasurer and key board members with banking 
grounds as well as the current IWDA Director of Finance 
in this exercise.

Message by FWRM
Governance Board Chairperson

The Movement is very confident that the revised finance 
manual will play a critical role in encouraging financial 
compliance by staff and the Board as well as enhance 
and strengthen the Movement’s funding base. The 
revamped Finance Manual is a “living document” which 
will be reviewed on an annual basis by the Board.

New strategic plan
After 4 years of operation, the FWRM strategic plan 
expired in June 2016.  A three day workshop saw both 
staff and Governance Board members rigorously discuss 
the application of the old strategic plan, its strengths, 
its weaknesses, challenges and potential opportunities 
under the new strategic plan.
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Some issues arising out of these discussions which 
helped shaped the content of the new strategic plan are-

- Retention of the four strategic pillars

- Despite the difficult national political terrain, 
FWRM must strengthen its work on legal and 
policy reform, its core mandate.

- The need for the Movement to conserve energy 
and time by focussing on policy areas that FWRM 
excels in.

- The pressing need to build on the Movement’s 
research breadth and capacity within resources 
and capacity.

-  The value of partnerships and knowledge sharing 
in assisting the Movement implement its work 
programme.

The Governance Board agreed to delay the endorsement 
of the 2016 to 2020 FWRM strategic plan to enable 
the incoming Executive Director to input into this key 
strategic document.  The 6 month delay will not in any 
way affect the Movement’s work programme which 
remains substantively unchanged.

Succession planning
Change is inevitable in any organisation and FWRM 
is not immune from such change. The Board is well 
aware that the FWRM staff’s patience and dedication 
has been tested given the rate at which these changes 
have happened. I strongly encourage the FWRM staff to 
embrace this leadership change in a spirit of feminism, 
professionalism and respect.   

FWRM has undergone two leadership changes with 
the departure of former FWRM Executive Director Tara 
Chetty in August this year.  Tara, you were a valuable 
asset during your stint at the Movement and we wish you 
well in your future endeavours.  

We are excited to welcome her replacement, Nalini 
Singh who will start in January 2017. Nalini is a Fiji 
citizen. She is a strong and passionate feminist who has 
worked in the women’s movement in the Asian region 
in senior roles for the past 15 years. The Board eagerly 
looks forward to working with her and the FWRM staff in 
driving the strategic vision of the Movement.

The Board wishes to take this opportunity to express 
our sincere gratitude to all the hard working FWRM staff 
especially Michelle Reddy. She has been instrumental 
in “holding the FWRM fort” during these leadership 
changes as well as ensuring that the staff are fulfilling the 
Movement’s mandate.  

Conclusion
2016 marks my final tenure as an FWRM Governance 
Board member and I wish to take this opportunity 
to express my sincere gratitude to the current Board 
members, FWRM staff members, supporters and critics 
for keeping me on my toes. I hold you all in high regard 
as your collective wisdom, guidance (and occasional 
loud laughter!) has seen me perform my role effectively.  
My journey with FWRM has not been without difficulty 
but I know that my leadership skills have matured and 
sharpened as a result.  I wish the Governance Board all 
the best for 2017.

Vinaka vakalevu, dhanyavad!

Daiana Buresova
Board Chair

Accountability 
and integrity 

underscores the 
Movement’s 

work programme 
as well as the 

staff and Board 
members’ conduct. 
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Pillar 1: Democratisation 
This pillar encompasses our work on 
promoting democracy, the rule of law 
and human rights in Fiji. Under this pillar, 
FWRM works to increase meaningful 
engagement of women, young women 
and girls in democratisation, as well as 
other marginalised groups. We also work 
with other civil society organisations in 
influencing the process from a human 
rights and feminist perspective. 

Mobilising women and girls to engage in 
Fiji’s democratisation process 

Background

As part of FWRM’s dedication to promoting women’s 
leadership and participation in Fiji’s democratization, the 
organization hosts the secretariat for two forums: the 
Fiji Women’s Forum (FWF) and the Fiji Young Women’s 
Forum (FYWF).

The FWF was formed in 2012, bringing together diverse 
women and feminists who shared the common aim of 
increasing women’s leadership and representation in 
decision-making spaces. The forum is co-convened by 
FWRM, femLINK Pacific, Soqosoqo Vakamarama I Taukei 

(SSVM) and the National Council of Women (NCW) 

FWRM’s Young Women in Leadership Program (YWLP) 
provides a Secretariat role that facilitates constructive 
alliances between the co-conveners of the Fiji Young 
Women’s Forum (FYWF). The FYWF engages young 
women to promote their meaningful participation in 
leadership and advocacy. The FYWF is co-convened by 
the Emerging Leaders’ Forum Alumni (ELFA), Diverse 
Voices and Action for Equality (DIVA) and Young Women 
Leadership Team- FemLINK Pacific.  

Achievements
Women Parliamentarians Learning Exchange 

Representatives from the Fiji Women’s Forum (FWF) 
and five Fijian women parliamentarians attended the 
exchange in Timor Leste on 26-29 October 2015. The 
event was hosted by Asia Pacific Forum on Women, Law 
and Development (APWLD) in partnership with UNDP 
Fiji Parliamentary Support Programme, FWRM, Caucus 
Iha Politika and Feto iha Kbiit Servisu Hamutuk (FKSH). 
The learning exchange was an opportunity for the Fiji 
Women’s Forum to build relationships with Fijian women 
parliamentarians and lobby the benefits of having a 
women’s caucus and temporary special measures. 
Consisting of roundtable meetings with Timor Leste 
women Members of Parliament, women CSO groups 
and stakeholders, the Fijian women parliamentarians 
visited the Timor Leste Parliament, Gender Resource 
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Centre, Timor Leste Women’s Caucus and Timor Leste 
Electoral Commission Office. 

Present at the exchange were Assistant Minister for 
Health Veena Bhatnagar; Assistant Minister for Local 
Government Lorna Eden; Leader of the Opposition 
Ro Teimumu Kepa; Member of the Opposition Salote 
Radrodro; Government Backbencher Jilila Kumar, Tara 
Chetty (FWRM), Losana Tuiraviravi (FWF); Bulou Yavala 
(SSVM); Frances Tawake (FemLINK) and Fay Volatabu 
(NCWF).

Following on from the exchange, the Pacific Islands 
Women’s Caucus Inaugural meeting occurred from the 
30-31 October, 2015. Additionally, a Pacific Regional 
Conference on Temporary Special Measures was 
held in Papua New Guinea on the 23 – 24 November, 
2015. FWRM’s Executive Director was present at this 
meeting along with five Members of Parliament. The key 
achievement of this event was the identification of key 
allies and entry points within Parliament in relation to 
Temporary Special Measures. 

Fiji Young Women’s Forum (FYWF) Parliamentary 
Workshop ‘Role of Fiji Parliament and Local 
Government’.

The Fiji Young Women’s Forum (FYWF) hosted a capacity 
building workshop from 19-20 June 2015 that brought 
together 70 diverse young women leaders from all 
over Fiji. The workshop highlighted the importance of 
political participation and discussed strategies to ensure 
visibility of young women in various political platforms. 
The capacity building workshop for young women 
leaders was facilitated by UNDP in Asia and the Pacific’s 
Governance Programme, Parliament of the Republic 
of Fiji’s Civic Education Unit and Commonwealth Local 
Government Forum - Pacific. 

Fiji Women’s Forum 4th Anniversary and Strengthening 
Retreat

The Fiji Women’s Forum (FWF) co-conveners 
commemorated the fourth anniversary of their 
partnership and reaffirmed their commitment by signing 
the Memorandum of Understanding for another year. 
The signing took place at the Soqosoqo Vakamarama 
(SSVM) i-Taukei Hall, Nabua on 11-12 April, 2016. 

Nothing Less Than Equal Film Festival

A first for Fiji, the ‘Nothing Less Than Equal’ Film Festival 
provided an opportunity not only to build awareness 
and improve understanding about the multiple forms of 
violence experienced by women and girls in the Pacific 
region and beyond, but also to promote respectful, 
equal, strong, and healthy relationships. The festival was 
organised by Fiji Women’s Rights Movement, UNDP in 
Asia and the Pacific, UN Women Pacific, UNICEF Pacific 
and UN Human Rights Pacific.  Nine award-winning 
feature films and documentaries from Fiji, Tonga, Papua 
New Guinea, India, New Zealand, Hawai’i and New York, 
Australia, Cambodia, Afghanistan, and Cameroon were 
screened for free from 29 November to 10 December 
at Damodar Event Cinemas as part of the 16 Days of 
Activism Against Gender-Based Violence. The opening 
night was hosted by FWRM for International Day for 
Women Human Rights Defenders. 

Calling for the strengthening of 
government accountability mechanisms 
in relation to human rights obligations 

Background
FWRM has developed partnerships with fellow civil 
society organisations to work more effectively towards 
sustainable democracy in Fiji through strengthened 
accountability mechanisms. As a feminist and human 
rights non-governmental organisation, we are committed 
to working with other civil society organisations in 
influencing the process from a human rights perspective. 
This includes regional and international arenas, such as 
the Human Rights Council. 

Achievements
Strengthening the NGO Coalition on Human Rights 
(NGOCHR)

The Fiji Women’s Rights Movement was appointed the 
Chair and Secretariat of the NGO Coalition on Human 
Rights in February 2016. Coalition members include 
FemLINK Pacific, Drodrolagi Movement (droMo), 
Citizens’ Constitutional Forum (CCF), Fiji Women’s 
Crisis Centre (FWCC), Ecumenical Centre for Research, 
Education and Advocacy (ECREA), Diverse Voices and 
Action (DIVA) for Equality Fiji, Haus of Khameleon (HOK), 
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Pacific Network on Globalisation (PANG) and Social 
Empowerment and Education Programme (SEEP).

Since FWRM’s appointment as Chair, the Coalition has 
convened regular meetings and maintained a strong 
visible presence in promoting human rights and holding 
state accountable. Coalition highlights from the year 
include the recruitment of four new Coalition members 
and constructive engagement with the Fiji Human Rights 
and Anti-Discrimination Commission (HRADC).

Lobbying Parliament and HRADC for 
the promotion of Human Rights

Partnering with the Citizens’ Constitutional 
Forum and the School of Government, 
Development and International Affairs 
at the University of the South Pacific, 
FWRM hosted a public lecture and 
panel discussion titled “Implementing 
Fiji’s Constitution: Challenges & 
Opportunities” on 7 October 2015. The 
lecture was delivered by Professor Cheryl 
Saunders and the panellists were Attorney 
General Aiyaz Sayed-Khaiyum,  FWRM 
Executive Director Tara Chetty,  former 
head of CCF Reverend Akuila Yabaki and 
veteran lawyer John Apted. There were 

about 150 people in the audience, many of whom deeply 
engaged with the topic and raised interesting questions. 
FWRM took the opportunity to renew ties with Professor 
Cheryl Saunders, a constitutional law expert based at the 
University of Melbourne, which has led to further shared 
learning. Professor Saunder’s paper on  a proposed 
Constitutional implementation framework, delivered 
at the lecture, is a useful resource in monitoring the 
implementation of the Fiji 2013 Constitition. 
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Pillar 2: Institutional, Structural & Policy 
Transformation 

This pillar focusses on promoting 
policy and legislative reforms towards 
the realisation of women’s human 
rights and transforming structures that 
discriminate against women and girls.
This includes documenting human rights 
violations and lobbying to address these 
violations through the implementation of 
human rights conventions.Through key 
partnerships with national, regional and 
international organisations FWRM also 
works toward the advancement of sexual 
and reproductive health and rights (SRHR) 
regionally and internationally. 

A strong Pacific feminist presence in 
regional and international mechanisms 
lobbying for women’s human rights 

Background
Ensuring Pacific voices are heard loud and clear in 
all relevant regional and international spaces is a key 
strategy and outcome under this pillar. FWRM continues 
to be effective in mobilising Pacific participation in 
strategic spaces and processes. Apart from the high 
profile global tracks, it is also important to have input in 
Pacific regional mechanisms.

Achievements

Asia Pacific Forum on Sustainable Development

The Fiji Women’s Rights Movement was represented at 
the Asia Pacific Forum on Sustainable Development in 
Bangkok, Thailand by the Gender Transitional Justice 
Team Leader Veena Singh. The forum was a critical 
space to lobby and highlight the Pacific’s perspective on 
different social issues including gender equality, human 
rights and climate justice. The forum brought together 
civil society organisations and governments from across 
the Asia Pacific region; a great opportunity for FWRM 
to build and foster relationships and networks from the 
Pacific to influence processes at a regional level.

60th Commission on the Status of Women (CSW)

The Fiji Women’s Rights Movement representatives 
participated in CSW60 in New York from 14-24 March 
as part of their role in the We Rise Coalition. Through 
funding made available by the NGO-CSW New York, 
FWRM was able to support the participation of five 
Pacific participants from Fiji, Samoa, Kiribati, Federated 
States of Micronesia and Solomon Islands. Out of the 5 
participants, there were two young women, a woman 
with disability, a trans*woman and a male participant. 
The CSW was a good opportunity for FWRM’s networks 
to build connections with other advocates, delegations, 
CSOs and Government representatives on promoting 
language on diversity, feminism, self care, gender-
responsive climate solutions and advancing work on 
women’s human rights defenders in the Pacific.

Strengthening Pacific Civil Society and Social 
Movement Advocacy through Inclusive, Effective, and 
Representative Mechanisms: PACCOM 

In May 2016, FWRM was awarded a Pacific Islands Forum 
Secretariat (PIFS) Non State Actor Program (NSA) grant. 
The grant enables the set up of a PACCOM mechanism 
with the aim to strengthen and build Pacific civil society 
and social movement engagement on human rights 
and development policies at regional and global level. 
Developing a civil society platform that is endorsed by  
30 Pacific CSOs and 12 Pacific Networks and Coalitions 
ensures the engagement of most-affected, marginalised 
and vulnerable individuals, groups and communities 
in influencing regional, Asia-Pacific and global level 
human rights and development processes. The Regional 
PACCOM meeting is scheduled to take place in February 
2017. 

FWRM along with We Rise Coalition members FemLINK 
Pacific and DIVA are part of the PIFS NSA Executive who 
meets on a monthly basis to give feedback and share 
We Rise Coalition work within the PIFS NSA Program. 
Being part of the PIFS NSA Executive Committee 
ensures critical engagement of the Fiji We Rise Coalition 
partners.  
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Engaging with relevant Government 
agencies and other stakeholders to 
recognise the challenges women face in 
accessing justice

Background 
The Fiji Women’s Rights Movement is working with 
the Family Law Court on improving women’s access 
to information about their rights under the law, and 
understanding issues in relation to access to justice, such 
as service delivery.  Through this collaborative approach, 
the Movement is aiming to improve access to justice for 
vulnerable women and girls.

Achievements
Balancing the Scales: Improving Fijian Women’s Access 
to Justice

The European Union funded ‘Balancing the Scales-
Increasing Fijian Women’s Access to Justice Project’ 
launched  on May 12, 2016. The three year project 
aims to enhance understanding of women’s rights in 
relation to justice among mar ginalised and minority 

groups of women and to foster an enabling environment 
for improved women’s access to justice. Partners on 
this project include the Family Law Court of Fiji, Legal 
Aid Commission, Diverse Voices and Action (DIVA) for 
Equality Fiji, Haus of Khameleon (HOK),FemLINK pacific 
and UN Women.

Within this financial year, FWRM commissioned a scoping 
study to document women’s experiences in utilising the 
Family Law Court services and their experiences of the 
Family Law Act, Domestic Violence & Crimes Decree. 
A survey was conducted in four divisions targeting 100 
women.  The survey provided crucial insight on how 
women access justice in Fiji and documented initial 
baseline data on women’s experiences in utilising the 
family law justice system.

Family Law Act Brochures

FWRM worked with the Family Law Court of Fiji (FLC) to 
amend and re-publish the Family Law Act brochures that 
were first published in 2007 by FWRM and FLC. In 2007, 
the brochures were printed in English only, however, in 
2015 the brochures were also translated in I’Taukei and 
Hindi. There are eight brochures in three languages 
available. The content of these brochures were road 
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tested by members of the public and users of the family 
court service. These brochures were also used to raise 
awareness through a three-part radio talkback series 
on the Hindi show ‘Aaina’ which was aired on Radio Fiji 
Two and FBC TV. The publication of the new brochures 
has been symbolic to the relationship that FWRM and 
FLC has had over the years. With the launch of these 
brochures, FLC and FWRM celebrated 10 years of 
implementing the Fiji Family Law Act. 

Tropical Cyclone Winston Recovery: Gender-based 
Sub Cluster Meetings

Post TC Winston, FWRM participated in the Gender Based 
Violence Sub Cluster Meetings (Safety and Protection 
Cluster) and the CSO Coordination Group meetings. 

These meetings were a good source to collaborate in 
the relief and disaster management efforts as well as to 
gain an insight into the status of women post disaster. 
These meetings were ongoing during the declared 
‘state of natural disaster.’ FWRM was included in the Fiji 
Inter Organization Protection Assessment and FWRM’s 
Research Officer took part in the Training of Assessors 
and the Assessment. The full exercise was from 13 - 22 
April, 2016 with 16 teams dispersed all over Fiji. Whilst 
FWRM is not a humanitarian organisation, we were 
able to provide strong feminist analysis and feedback 
in ensuring that relief and disaster management efforts 
take women’s needs into account.
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Pillar 3: Intergenerational Leadership 

Intergenerational women’s leadership is a 
key element in counteracting discrimination 
and raising awareness of women’s human 
rights. It also contributes to strengthening 
Fijian and Pacific women’s movements. 
Under this pillar, FWRM’s Young Women in 
Leadership Programme national activities 
includes Emerging Leaders’ Forum (ELF), 
Emerging Leaders’ Forum Alumni (ELFA) 
and  GIRLS (Grow, Inspire, Relate, Lead, 
and Succeed). At a regional level, FWRM 
has developed its networks through work 
with the Pacific Young Women’s Leadership 
Alliance. 

Mobilising young women in both 
formal and informal leadership roles 
towards advocating for change in the 
community 

Background
FWRM believes that a cornerstone of young women’s 
leadership is inter-generational learning. By facilitating 
opportunities where women leaders share their 
knowledge and skills with young women, FWRM 
contributes to a vibrant alliance of women leaders 
throughout Fiji and the region.

Achievements
GIRLS Digital Stories

The major highlight of FWRM’s Grow, Inspire, Relate, 
Lead, Succeed (GIRLS) Programme, was the launch of 34 
digital stories on 27 November 2015 and 17 June 2016. 
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The GIRLS wrote and produced short films (digital stories) 
inspired by issues faced in their daily lives, particularly 
bullying and discrimination. The project titled ‘I Am a 
Girl’ was a collaboration between development partners 
and FWRM’s Grow Inspire Relate Lead Succeed (GIRLS) 
programme. 

The Digital Stories proved popular for advocacy and 
promoting girls’ rights and were screened at several 
events and schools. The public launches were also 
significant because the participants of the GIRLS 
programme took lead roles in developing and launching 
the program. The participants also shared a theme song 
called “Because I am a GIRL” and led the entire program 
for the Digital Stories launch, making it the first ever 
GIRLs-led event.

Women and Ageing Scoping Study

Fiji Women’s Rights Movement commissioned a study 
focusing on ageing women. Although our past research 
have included women within the ageing brackets, the 
Women and Ageing Scoping Study will look specifically 
at the impacts of ageing on women. This study is 
still in progress but during this financial year, FWRM 
carried out consultations with women over the age of 

55 and relevant partners. This activity has proven its 
effectiveness thus far; by allowing FWRM a chance to 
hear from a demographic of our constituents that up 
until now have never been asked to share their honest 
lived experiences with ageing. The fruitful discussions 
and insights shared will feed into an internal report that 
will inform FWRM’s future programme work in relation to 
women and ageing. 

Emerging Leaders’ Forum 6 and Alumni 

On December 4th, 2015, 21 diverse young women 
leaders graduated from the Emerging Leaders’ Forum 
(ELF) 2015 programme. The sixth cohort of ELF 
graduates will now join the wider ELFA group, in their 
own capacities as young women advocates and leaders 
for change.During the one-year leadership programme, 
the ELF participants launched a three-minute advocacy 
video documentary on 16 Days of Activism promoting 
the importance of young women’s advocacy and voices 
to bring positive change.

With the Emerging Leaders’ Forum Alumni, a tracking 
study was undertaken to highlight the success stories 
of the graduates and how they are influencing change 
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in their own communities. ELFA has continued to be 
active in advocacy spaces, participating in events such 
as the panel organised on the International Day against 
Homophobia, Transphobia and Biphobia (16-17 May, 
2016) and showcasing of documentary DANCE Selina. 
The documentary features Alumni member Mei Mili and 
her journey as a young Fijian woman, mentoring the next 
generation of girls. The Alumni underwent successful 
transitions in leadership, holding elections for new 
Secretariat members on the 31st of January, 2016.  

Mobilising a cohesive movement of 
young Pacific women advocating for 
their rights 

Background 
FWRM wants to see diverse young Pacific women actively 
participating at regional and international forums, and 
young women led coalitions and strategic partnerships 
supported by the Pacific women’s movement. 

Achievements
People’s General Assembly and United Nations 
General Assembly/Beijing discussions-New York

A major highlight under this pillar was the attendance of 
Pacific young women at the People’s General Assembly 
and the appointment of FWRM’s Executive Director as 
the People’s Secretary General of the People’s General 
Assembly held in New York from 22 September – 1 
October, 2015. This is the second time that FWRM has 
been appointed for this significant role. FWRM’s Team 
Leaders Veena Singh and Maraia Tabunakawai were able 
to make interventions and share perspectives of Pacific 
Climate Justice and Gender Justice at the People’s 
General Assembly. Visibility of the Pacific Civil Society 
Organisations (CSOs) was crucial for international and 
Asia Pacific CSOs to hear the interlinkages of climate 
change, gender justice and development justice. The 
team was able to strengthen relationships with the 
Asia Pacific Forum on Women, Law and Development 
(APWLD) and connect with representatives from 
Realising Sexual and Reproductive Justice (RESURJ).
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Pillar 4: Organisational Strengthening  

This pillar focuses on the longevity and 
sustainability of the Fiji Women’s Rights 
Movement with heightened profile and 
presence. Over the past year, key FWRM 
success were in succession planning, 
governance, communications and financial 
sustainability. Looking ahead, FWRM 
will continue to further improve human 
resource management, information and 
communication systems.  

Secure the financial sustainability of 
FWRM as a feminist and human rights 
advocacy organisation

Background
FWRM is committed to being a well-managed and 
sustainable organisation, and seeks diverse funding 
opportunities, including essential core support. Core 
funding, as well as financing of programmes and projects, 
enables innovation and transformative change.

Achievements
1. Within this reporting period, FWRM was able to 

secure diverse funding from a range of donors for its 
core and programme needs. New grants included 
the four European Union funded projects namely: 
Strengthening Pacific Civil Society Organising 
Mechanism (PACCOM); Balancing the Scales: 
Improving Fijian Women’s Access to Justice Project; 
Democracy: Understanding and Action: towards 
inclusive and accountable governance in Fiji 
(DUA) and Fiji in Transition: Towards a Sustainable 
Constitutuonal Democracy. In addition, FWRM 
secured the four-year, four partner We Rise Phase 
2 funding with the Australian Government and 
United Nations Development Programme (UNDP) 
and European Union “Strengthening Citizen 
Engagement in Fiji Initiative” (SCEFI).  Within this 
financial year, FWRM wrapped up its Funding 
Leadership Opportunities for Women (FLOW) via 
the Dutch Government and IWDA project. FWRM 
was also able to secure funding through small 
consultancy activities. 

2. FWRM conducted the organisation’s mid and annual 
planning to ensure the implementation of FWRM’s 
strategic plan. Within this reporting period, FWRM 
also began its preparation for the development of a 
new strategic plan for 2016 to 2020.

Ensure a strong organisation that is 
able to support the delivery of all 
programmes

Background
FWRM has had a strong focus on effective human 
resource management and strong governance systems 
and processes. By investing in this area, FWRM has 
also been able to share key learnings with partner 
organisations, such as internal human resources policies 
and governance training approaches.

Achievements
1. Within this reporting period, FWRM began the 

revision of its Consitution and editing of its draft 
Governance Manual which will be finalised in the 
next reporting cycle.

2. Improved monitoring, evaluation and learning 
processes have led to consistent documentation 
of the impact of FWRM’s work. Quarterly internal 
monitoring & evaluation sessions with staff has 
increased ownership and provided the opportunity 
to reflect on strategies employed during the period 
using a feminist lens. Additionally, FWRM has been 
able to re-strategise and reinvigorate itself for future 
work.  

3. Development of an internal information and 
knowledge management system has led to the 
storage of key institutional and programme 
documents.

4. Succession planning and recruitment of high calibre 
applicants has led to a fully staffed organisation that 
is able to support the delivery of programmes.
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Strengthening FWRM as a promoter of 
human rights, feminism, democracy and 
good governance

Background
In order to be effective, feminist organisations need to 
make their work visible. This helps to widen networks 
and strengthen advocacy and lobbying efforts, as well 
as secure resourcing. This year, FWRM continued to 
increase its visibility via several social media platforms as 
well as in the mainstream media.   

Achievements
1. The FWRM website was upgraded with pro-bono 

assistance from International Women’s Development 
Agency (IWDA) IT service provider, Peter Leslie, 
Little Left of Centre Consulting. The new website 
was launched in December 2015. 

2. Social media platforms such as Twitter, Facebook, 
Instagram and You Tube have been essential 
platforms to showcase FWRM’s work, update our 
members and the general public as well as get 
feedback on programmes. All these social media 
platforms have seen a steady increase of followers 
and indicates an interest in FWRM’s work.  

3. Strengthened FWRM’s research capacity can be 
seen in the various pieces of research produced 
by FWRM. An analysis of Fiji in the Global Gender 
Gap Index 2015 was produced. FWRM’s Research 
Officers have also led the development and 
implementation of a scoping survey on Women & 
Ageing and Access to Justice Scoping Study. They 
have also provided technical assistance to the 2016 
Sexual Harassment Survey. Additionally, they have 
provided technical feedback in relation of research 
conducted by consultants such as Young Women’s 
Age Definition Survey and Young Women’s Political 
Participation in Local Government in Fiji.

4. Publication of two Balance newsletters that featured 
well written and researched feminist and human 
rights stories. In this financial year, FWRM produced 
13 press releases, including coverage of the GIRLS 
Digital Stories, and statements on topical human 
rights and women’s rights issues.

5. FWRM  has strengthened its reputation as a skilled 
communicator and expert source on women’s and 
human rights issues, with robust media coverage 
for its event and statements. The organisation’s 
recognition as a feminist leader is seen in multiple 
and regular unsolicited requests for commentary on 
current events, new initiatives, policy and legislation. 
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Management & Staff
As at June 2016

Trustees

Helen Tavola

Lisa Apted

Dr.Wadan Narsey 

Governance Board

Board Chair :  Daiana Buresova

Vice Board Chair :  Sara Pene

Treasurer :  Shradha Sharma

Imrana Jalal

Tamara Balenaveikau

Neomai Maravuakula

Sharyne Fong

Anna Cowley

Eseta Nadakuitavuki

Makereta Waqavonovono

Management & Staff

Executive Director :  Tara Chetty

Programme Director :  Michelle Reddy

Team Leader, Gender & Transitional Justice :  Veena Singh

Team Leader, Young Women in Leadership Programme :  Maraia Tabunakawai

Team Leader, Finance and Administration :  Kameli Tikoitoga (date of resignation 10 June 2016)

Communications Officer :  Genevieve Sukhdeo

Training Officer :  Imelda Joseph/Kris Prasad 

  (Imelda’s date of resignation 2 September 2015)

Training Officer :  Alanieta Velulu

Research Officer :  Menka Goundan

Research Officer :  Monica Waqanisau

Young Women’s Officer :  Mamta Chand

GIRLS Officer :  Lillian Delana

Fiji Women’s Forum Coordinator :  Losana Tuiraviravi

Finance Officer :   Laurette Prasad

Communications Support Officer :  Maryann Lockington

Programme Support Officer :  Kris Prasad/Shyana Ali

Administration Assistant :  Shyana Ali/Daiana Taoba
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On behalf of the management and the management board of the Fiji Women’s Rights Movement, we state that in our 
opinion:

(i) the accompanying statement of comprehensive income is drawn up so as to give a true and fair view of the 
results of the organisation for the year ended 30 June 2016;

(ii) the accompanying statement of financial position is drawn up so as to give a true and fair view of the state of 
the organisation’s affairs as at 30 June 2016;

(iii) the accompanying statement of cash flows is drawn up so as to give a true and fair view of the cash flows of 
the organisation for the year ended 30 June 2016;

(iv) the accompanying statement of changes in accumulated funds is drawn up so as to give a true and fair view of 
the organisation’s accumulated funds for the year ended 30 June 2016; and

(v) at the date of this statement, there are reasonably grounds to believe that the organisation will be able to pay 
its debts as and when they fall due.

Dated at Suva on the 7th day of November 2016

 Acting Executive Director             Treasurer

FIJI WOMEN’S RIGHTS MOVEMENT               
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Independent Auditor’s Report
To the Board Members of Fiji Women’s Rights Movement

Report on the Financial Statements

We have audited the accompanying financial statements of Fiji Women’s Rights Movement (the ‘Organisation’). The 
financial statements comprise the statement of financial position of the Organisation as at 30 June 2016 and the 
statements of comprehensive income, changes in accumulated funds and cash flows for the year then ended and a 
summary of significant accounting policies and other explanatory notes.

Board Members’ and Management’s Responsibility for the Financial Statements

Board Members’ and Management are responsible for the preparation and fair presentation of these financial statements 
in accordance with International Financial Reporting Standards for Small and Medium-sized Entities (IFRS for SMEs), and 
for such internal control as the board members and management determine is necessary to enable the preparation of 
financial statements that are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our audit in 
accordance with International Standards on Auditing. Those Standards require that we comply with ethical requirements 
and plan and perform the audit to obtain reasonable assurance about whether the financial statements are free from 
material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial 
statements. The procedures selected depend on the auditor’s judgment, including the assessment of the risks of material 
misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the entity’s preparation of financial statements that give a true and fair view in order 
to design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion 
on the effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness of accounting 
policies used and the reasonableness of accounting estimates made by the board members and management, as well as 
evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion. 

PricewaterhouseCoopers, Level 8 Civic Tower, 272 Victoria Parade, Suva, Fiji.
GPO Box 200, Suva, Fiji.
T: (679)3313955  / 3315199,  F: (679) 3300981 / 3300947

PricewaterhouseCoopers is a member firm of PricewaterhouseCoopers International Limited, each member firm of 
which is a separate legal entity.
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Independent Auditor’s Report – continued

Opinion

In our opinion the financial statements give a true and fair view of the financial position of the Organisation as at 30 June 
2016, and of its financial performance and its cash flows for the year then ended in accordance with the IFRS for SMEs.

Report on Other Legal and Regulatory Requirements

In our opinion:

a) proper books of account have been kept by the Organisation, so far as it appears from our examination of those 
books, and 

b) the accompanying financial statements are in agreement with the books of account.

We have obtained all the information and explanations which to the best of our knowledge and belief were necessary 
for the purposes of our audit.

Restriction on Distribution or Use

This report is made solely to the Organisation’s Board Members, as a body.  Our audit work has been undertaken so 
that we might state to the Organisation’s Board Members those matters we are required to state to them in an auditor’s 
report and for no other purpose.  To the fullest extent permitted by law, we do not accept or assume responsibility to 
anyone other than the Organisation and the Board Members as a body, for our audit work, for this report, or for the 
opinions we have formed.  

Suva, Fiji       PricewaterhouseCoopers
            Chartered Accountants
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 Notes  (Restated)

  2016 2015   

  $ $

Grants & donations 5    1,353,457  1,765,166

Other income    210  155

Staff costs  ( 546,198) ( 531,704)

Depreciation   ( 21,305) ( 23,552)

Workshop expenses 6 ( 325,851) ( 369,538)

Other operating costs  ( 630,328) ( 595,622)

Operating (deficit) / surplus  (   170,015)  244,905

Finance income 3  7,265  4,042

(Deficit)/ Surplus for the period                                       ($  162,750) $ 248,947

  =============  ===========

The above statement of profit or loss and other comprehensive income should be read in conjunction with the 

accompanying notes.    

                                                                                                                                                           

FIJI WOMEN’S RIGHTS MOVEMENT               

Statement of Profit or Loss and other 
Comprehensive Income
FOR THE YEAR ENDED 30 JUNE 2016
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     (Restated)

 Notes 2016 2015   
  $ $

CURRENT ASSETS
Cash and cash equivalents 7  1,045,298  603,270
Held to maturity deposits 8  95,024  92,272
Receivables 9  37,027  87,259

TOTAL CURRENT ASSETS   1,177,349  782,801
   
NON–CURRENT ASSET

Fixed assets 10  59,564  72,892

TOTAL ASSETS          1,236,913  855,693 
 ============  ============ 
    

CURRENT LIABILITIES 

Trade and other payables 11  64,970  76,412
Grants received in advance 5  782,103  226,691 
 
TOTAL LIABILITIES  847,073  303,103

NET ASSETS $ 389,840 $ 552,590
 ============  ============

ACCUMULATED FUNDS  $ 389,840 $ 552,590
   ============ ============

    

The above statement of financial position should be read in conjunction with the accompanying notes. 

These financial statements have been approved in accordance with a resolution of the Management Board on the 7th 
November 2016.

For and on behalf of the Management Board

Acting Executive Director                                                                             Treasurer  

FIJI WOMEN’S RIGHTS MOVEMENT               

Statement of Financial Position
AS AT 30 JUNE 2016
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  Note Accumulated   

   Funds 
     

                                                                          $  

Balance at 30 June 2014                 303,643    
      

Operating surplus for the period  

- as previously reported                           445,197

- prior year grants received in advance reversed

due to extension in grant contract     15  ( 196,250)

              

Restated Balance at 30 June 2015      552,590    
      

Operating deficit for the period          ( 162,750) 

Balance at 30 June 2016                                                         $ 389,840 

  ==========    
          

The above statement of changes in accumulated funds should be read in conjunction with the accompanying notes.

FIJI WOMEN’S RIGHTS MOVEMENT               

Statement of Changes in Accumulated Funds 

FOR THE YEAR ENDED 30 JUNE 2016
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 Notes 2016 2015   
  $ $

Cash flows from operating activities

Grants and donations received   1,908,869  1,797,984

Interest received   7,265  4,042

Other income   210  155

Payments to suppliers and employees  ( 1,463,587) ( 1,508,739)

Net cash generated from operating activities   452,757  293,442

Cash flows from investing activities

Payments for purchase of fixed assets  ( 7,977) ( 18,880)

Placement of term deposit  (                  2,752)               -

  

Net cash used in investing activities  (                10,729)  ( 18,880) 
  

Net increase in cash and cash equivalents   442,028  274,562 

 

Cash and cash equivalents at the beginning of the year    603,270  328,708

Cash and cash equivalents at the end of the year    7 $   1,045,298 $ 603,270

   ==============   =============

   

The above statement of cash flows should be read in conjunction with the accompanying notes.

FIJI WOMEN’S RIGHTS MOVEMENT               

Statement of Cash Flows
FOR THE YEAR ENDED 30 JUNE 2016
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 1. GENERAL INFORMATION

The principal activity of the organisation is to improve women’s domestic, social, legal, economic, health 
and political status in Fiji. It is a non-profit organisation registered as a charitable trust. The registered office 
is located at 76 Gordon Street, Suva. These financial statements were authorised for issue by the board 
members on the 7th November 2016.  

 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

The financial statements are prepared by Fiji Women’s Rights Movement in accordance with the ‘IFRS for 
Small and Medium-sized Entities’ issued by the International Accounting Standards Board. The principal 
accounting policies applied in the preparation of these financial statements are set out below. These policies 
have been consistently applied to all the years presented, unless otherwise stated.

  2.1 Basis of presentation

The financial statements of Fiji Women’s Rights Movement have been prepared in accordance with the 
‘International Financial Reporting Standard for Small and Medium-sized Entities’ (IFRS for SMEs). They have 
been prepared under the historical cost convention.

  2.2 Foreign currency translation

(a) Functional and presentation currency

Items included in the financial statements of each of the entity are measured using the currency of the 
primary economic environment in which the entity operates (‘the functional currency’). The financial 
statements are presented in ‘Fijian dollars’ (FJD), which is the company’s functional and presentation 
currency.

(b) Transactions and balances

Foreign currency transactions are translated into the functional currency using the exchange rates 
prevailing at the dates of the transactions. Foreign exchange gains and losses resulting from the 
settlement of such transactions and from the translation at year-end exchange rates of monetary assets 
and liabilities denominated in foreign currencies are recognised in profit or loss.

   2.3 Cash and cash equivalents

Cash and cash equivalents include cash on hand and other short-term highly liquid investments with original 
maturities of three months or less.  

   2.4 Fixed assets

Fixed assets are stated at historical cost less accumulated depreciation and any accumulated impairment 
losses. Historical cost includes expenditure that is directly attributable to bringing the asset to the location 
and condition necessary for it to be capable of operating in the manner intended by management.

The organisation adds to the carrying amount of an item of equipment the cost of replacing parts of such 
an item when that cost is incurred if the replacement part is expected to provide incremental future benefits 
to the organisation. The carrying amount of the replaced part is derecognised. 

FIJI WOMEN’S RIGHTS MOVEMENT               

Notes to and forming part of the financial 
statements 

FOR THE YEAR ENDED 30 JUNE 2016
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 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES - continued

   2.4 Fixed assets - continued

All other repairs and maintenance are charged to statement of comprehensive income during the period 
in which they are incurred. Depreciation on assets is charged so as to allocate the cost of assets less their 
residual value over their estimated useful lives, using the straight-line method. The estimated useful lives 
range as follows:

Furniture 10%

Office equipment 15%

Computers 25%

The assets’ residual values, useful lives and depreciation methods are reviewed, and adjusted prospectively 
if appropriate, if there is an indication of a significant change since the last reporting date.

An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s carrying 
amount is greater than its estimated recoverable amount.

Gains and losses on disposals are determined by comparing the proceeds with the carrying amount and are 
recognised within ‘other operating costs’ in the statement of comprehensive income.

   2.5 Impairment of non-financial assets

Assets that are subject to depreciation or amortisation are assessed at each reporting date to determine 
whether there is any indication that the assets are impaired. Where there is any indication that an asset may 
be impaired, the carrying value of the asset is tested for impairment. An impairment loss is recognised for 
the amount by which the asset’s carrying amount exceeds its recoverable amount. The recoverable amount 
is the higher of an asset’s fair value less costs to sell and value in use. 

   2.6 Trade Payables

Trade payables are obligations to pay for goods or services that have been acquired in the ordinary course 
of business from suppliers. Trade payables are classified as current liabilities if payment is due within one 
year or less. If not, they are presented as non-current liabilities.

 2.7 Provisions

Provisions are recognised when: the organisation has a present legal or constructive obligation as a result of 
past events; it is probable that a transfer of economic benefits will be required to settle the obligation; and 
the amount can be reliably estimated. Provisions are not recognised for future operating losses.

FIJI WOMEN’S RIGHTS MOVEMENT               

Notes to and forming part of the financial 
statements   - continued

FOR THE YEAR ENDED 30 JUNE 2016
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 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES - continued

 2.8 Revenue recognition

Grants from donor organisations are recognised in the statement of comprehensive income over the 
periods necessary to match them with the related costs for which the grants are intended or when the right 
to receive payment is established.

The association recognises grant income when: the amount of grant can be reliably measured and it is 
probable that future economic benefits will flow to the entity.

Interest income

Interest income is recognised on an accrual basis. 

               2.9  Income tax

Under the provisions of Section 17 of the Income Tax Act, the organization is exempt from income tax.

               2.10  Receivables

Provision is raised for any doubtful debts based on a review of all outstanding amounts at year end. Bad 
debts are written off during the period in which they are identified.

  2.11 Employee entitlements

The amounts expected to be paid to employees for their pro rata entitlements to annual leave and other 
benefits are accrued at current wage rates.

  2.12  Comparative figures

Where necessary, comparative figures have been adjusted to confirm with changes in presentation in the 
current year.

  2.13  Rounding

Amounts have been rounded to the nearest dollar except where otherwise noted.

FIJI WOMEN’S RIGHTS MOVEMENT               

Notes to and forming part of the financial 
statements   - continued

FOR THE YEAR ENDED 30 JUNE 2016
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  2016 2015   
  $ $
 3. Finance income

 Interest income  $ 7,265 $ 4,042
 ============ ============
 
 4. NET (DEFICIT)/SURPLUS FOR THE YEAR
 
 Net (deficit)/surplus for the year has been determined after:
  
  2016 2015   
  $ $

   Debiting as expense   
  Auditors’ remuneration for

 - auditing services                                                   7,056  7,434
 Annual leave   11,281    - 
 
     

  (Restated)
  2016 2015   
  $ $
 5. GRANTS AND DONATIONS

 Grants received   1,808,869  1,797,984
 Add: grant income received in 
 advance prior year  226,691  193,873
 Less: grant income received in 
 advance current year  782,103  226,691
 
 Total grant income for the year  1,253,457  1,765,166

 Add: donations received   100,000  -

 Total grant and donations income for the year $ 1,353,457  $ 1,765,166
  ===========  ==========

 Grant income for the year include grants from the following donors:
  
 Arrow   -            1,285
 Conciliation Resources                         -        6,659
 DAG Foundation   -              74,368
 European Union   50,000            155,540
 FWRM Consultancy   16,412  3,765      
 Global Fund for Women  30,441  115,868
 IDEA         6,155  -
 International Women’s Development Agency (IWDA)  237,250  1,400,033
 IWDA - FLOW   212,009   -
 IWDA - We Rise 2   556,402   -

  LGBT Youth Fund   -   3,244
  UNDP             144,788   -

 US Embassy   -       4,404
 

 Total grant income for the year $ 1,253,457 $ 1,765,166
 ===========  ===========

FIJI WOMEN’S RIGHTS MOVEMENT               

Notes to and forming part of the financial 
statements   - continued

FOR THE YEAR ENDED 30 JUNE 2016
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  2016 2015  
  $ $
 5. GRANTS AND DONATIONS (continued)

 Current year grant income received in advance include grants from the following donors:

 Conciliation Resources   15,140  15,140
 European Union    337,306  -
 Global Fund for Women   -  30,441
 International Women’s Development Agency (IWDA)   -  181,110
 IWDA - We Rise 2   339,713  - 
 PIFS – PACOMM   89,944  -
                      
 Total grant received in advance $ 782,103 $ 226,691
   ===========                   ==========                                    
 

  2016 2015   
  $ $
 6. WORKSHOP EXPENSES

 Conciliation resources   -        7,460
       International Women’s Development Agency (IWDA)       10,623  127,602
     IWDA We Rise 2   92,668
 Global Fund for Women  6,866       3,159   
 European Union        -   34,244
  European Union – Balancing the scale  5,787  -
 Pacific Gender Climate Change Programme  4,153        19,814  
 Fiji Women’s Rights Movement  1,815    -
 UNDP – SCEFI   81,490    -
 Young Women in Leadership Program  122,311  167,087
 Beijing + 20 IDEA   -          9,054
 IDEA   138             625
 US AID   -             493

                        
 $ 325,851 $ 369,538 
 ===========  ===========
     
  2016 2015   
  $ $
 7. CASH AND CASH EQUIVALENTS
 

 Cash at bank   1,045,098  603,070
 Cash on hand   200  200
 
   $ 1,045,298 $ 603,270
    ===========  ===========

 The accounting policy adopted is set out in accounts policy note 2.3

  2016 2015  
  $ $
 8. HELD TO MATURITY DEPOSITS 

 Current
              Term deposit                                   $         95,024                     $  92,272
  ===========  ===========
  Term deposit is held with ANZ Bank and attract interest rate of 1.70% per annum.

FIJI WOMEN’S RIGHTS MOVEMENT               

Notes to and forming part of the financial 
statements   - continued

FOR THE YEAR ENDED 30 JUNE 2016
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  2016 2015   
  $ $
 9. RECEIVABLES   

 Other debtors   -       26,703
 Accountable advance   13,417  31,982
 Prepayments   23,610  28,574

   $ 37,027 $ 87,259
   ===========  ==========

 10.  FIXED ASSETS

   Office Computer
  Furniture Equipment Equipment Total

 $ $ $ $  
   

At 1 July 2014
Cost  37,908   23,909  64,246  126,063

Accumulated depreciation ( 7,260) (   8,440) ( 32,799) ( 48,499)
Net book amount $ 30,648 $  15,469 $ 31,447 $ 77,564 
 
Year ended 30 June 2015
Opening net book amount  30,648  15,469  31,447   77,564
Additions           -        -     18,880  18,880
Disposals  -   -  -  -

Depreciation ( 3,791) ( 3,586)  ( 16,175) ( 23,552)
Carrying amount at 30 June 2015 $ 26,857 $ 11,883  $ 34,152 $ 72,892
 
At 30 June 2015
Cost  37,908  23,909   83,126  144,943

Accumulated depreciation ( 11,051) ( 12,026)  ( 48,974) ( 72,051)
Net book amount $ 26,857 $ 11,883  $ 34,152 $ 72,892 
 
Year ended 30 June 2016
Opening net book amount  26,857  11,883   34,152  72,892
Additions  -  1,580   6,397  7,977

Depreciation ( 3,791) ( 3,669)  ( 13,845) ( 21,305)
Carrying amount at 30 June 2016 $ 23,066 $ 9,794  $ 26,704 $ 59,564

At 30 June 2016
Cost  37,908  25,489   89,523  152,920

Accumulated depreciation ( 14,842) ( 15,695)  ( 62,819) ( 93,356)
Net book amount $ 23,066 $ 9,794  $ 26,704 $ 59,564

  =======  ========  =========  =======
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  2016 2015   
  $ $
 11. TRADE AND OTHER PAYABLES   

 Trade creditors  1,092  220
 Accrued expenses  45,451  62,366
 Other creditors       18,427  13,826

 
   $ 64,970 $ 76,412
    ===========  ===========

                                                                                                  
 12. CONTINGENT LIABILITIES
 There were no contingent liabilities as at balance date (2015:$ Nil).

 13. CAPITAL COMMITMENTS 
 There were no capital commitments as at balance date (2015: $ Nil).

 14.        SUBSEQUENT EVENT
Since the end of the financial year, management board is not aware of any matter or circumstance not 
otherwise dealt with in the report or financial statements that has significantly or may significantly affect 
the operations of the organisation, the results of those operations or state of affairs of the organisation in 
subsequent financial years.

 15.        PRIOR PERIOD RESTATEMENT
Subsequent to 30 June 2015, one of the organisation’s grant contract was extended beyond the contracted 
completion date.  In the 30 June 2015 financial statements, the monies received under this contract and 
not spent as at 30 June 2015 by the organization was recognized as income on the basis that the contract 
had ended.  However given that the contract had been subsequently extended, these monies, in this case 
$196,250, should have been carried forward as deferred income.  Consequently the 2015 results have been 
restated with the following effect:

 Previously  
 Reported  Prior Period Restated 
 2015 Adjustment 2015
` $ $ $  
Statement of profit or loss
and other comprehensive income

Grants & donations  1,961,416 ( 196,250)  1,765,166
Operating surplus     441,155 ( 196,250)  244,905
Surplus for the year     445,197 ( 196,250)  248,947

Statement of financial position
   

Grants received in advance       30,441  196,250  226,691
Total liabilities     106,853  196,250  303,103

      Statement of changes in accumulated funds
      Accumulated funds at 30 June 2015     748,840 ( 196,250)  552,590
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FIJI WOMEN’S RIGHTS MOVEMENT

Disclaimer on Unaudited Supplementary 
Information
FOR THE YEAR ENDED 30 JUNE 2016

 

             

The additional unaudited supplementary information presented on page 36 is compiled by the Board of Fiji Women’s 
Rights Movement. Accordingly, we do not express an opinion on such financial information and no warranty of accuracy 
or reliability is given.

We advise that neither the firm nor any member or employee of the firm accepts any responsibility arising in any way 
whatsoever to any person in respect of such information, including any errors or omissions therein, arising through 
negligence or otherwise however caused.

Suva, Fiji         PricewaterhouseCoopers
            Chartered Accountants

PricewaterhouseCoopers, Level 8 Civic Tower, 272 Victoria Parade, Suva, Fiji.
GPO Box 200, Suva, Fiji.
T: (679)3313955  / 3315199,  F: (679) 3300981 / 3300947

PricewaterhouseCoopers is a member firm of PricewaterhouseCoopers International Limited, each member firm of 
which is a separate legal entity.
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  (Restated)
 Notes 2016 2015   
 $ $
Income
Grants and donations  5  1,353,457  1,765,166
Interest 3  7,265  4,042

Other income       210  155
Total Income   1,360,932  1,769,363
     

Expenditure
Advertising   6,915  2,435
Accounting fees   12,796  7,644
Audit fees   7,056  7,434
Bank charges   1,459  1,417
Booklets and brochures   83,903  154,177
Consultancy fees    138,404  122,535
Depreciation      21,305  23,552
Electricity and water   11,342  11,590
FNPF   46,585  43,065
General expenses   48,008  19,843
Hygiene   1,010  545
Insurance   55,762  10,922
Phone/fax/it expenses   33,585  33,370
Postage   297  960
Printing/stationery   5,593  6,093
Provisional tax   12,947  411
Rent   48,518  59,019
Repairs & maintenance   26,750  26,223
Subscription   - (            1,479)
Security – monitoring cost   519  2,102
Salaries and wages   499,613  488,638
Travel expenses   127,785  128,983
Registration Fees   2,535                      -
Website design and development   96                      -

Withholding tax   5,048               1,399
Workshop expenses 6  325,851  369,538

Total expenditure   1,523,682  1,520,416

(Deficit)/Surplus for the period   ($ 162,750) $ 248,947 
  ============  ===========

FIJI WOMEN’S RIGHTS MOVEMENT               

Unaudited Detailed Statement of Income and 
Expenditure
FOR THE YEAR ENDED 30 JUNE 2016
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G P O Box 14194, Suva, Fiji 
Ph: (679) 3313156 Fax: (679) 3313466 • Email: info@fwrm.org.fj 

Facebook: www.facebook.com/FWRM1 • Twitter: www.twitter.com/fwrm1
www.fwrm.org.fj


