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CP Policy Amendments and Revisions 

FWRM has undertaken a review of its Child Protection Policy following internal 

consultations and a two-day safeguarding training conducted in partnership with Save the 

Children in 2025. Additional amendments have been made after review and consultation 

with the Australian Volunteers Programme (AVP) who have assisted in aligning the Policy 

with the latest DFAT policy.  

These amendments reflect staff recommendations and reaffirm FWRM’s ongoing 

commitment to maintaining safe and supportive environments for children. The revisions 

ensure that the Policy remains responsive to emerging safeguarding standards and the 

evolving realities faced by children. 

The following amendments have been made: 

1. The Policy title has been amended from Child Protection Policy to Child Safeguarding 

Policy to align with broader safeguarding standards and terminology. 

2. A clear purpose statement has been incorporated, outlining the objectives of the policy 

and specifying the individuals and entities to whom the policy applies. 

3. Additional definitions and abbreviations have been included to strengthen clarity, 

consistency, and shared understanding of safeguarding terminology. 

4. Expansion of the Guiding principle in line with DFAT child protection policy principles, 

September 2025, DFAT has recently updated its safeguarding minimum standards and 

includes the following: 

i. the seven DFAT Child Protection Guiding Principles, as you have stated 3 principles 

in your PSEAH Policy. (https://www.dfat.gov.au/international-

relations/themes/child-protection/child-protection-policy-principles.) 

ii. “protection from retaliation” in the reporting section -  this is also in your current 

PSEAH policy. 

iii. this sentence in the reporting section “FWRM must report incidents and 

investigation outcomes to DFAT”- this is also in our current PSEAH policy together 

with reporting and investigation templates 

iv. this sentence in their reporting section “FWRM will document and management of 

Child Safeguarding incidents that include trauma informed responses”- this is also 

present in your current PSEAH policy 

v. use the Risk Management Process from the PSEAH policy to be included in their 

Child Safeguarding Policy. 

vi. use this statement under a Child Safeguarding Heading – “Every year, FWRM will 

require all employees to attend a refresher training course on the content of this 

policy and employees will be assessed on the content of the policy to ensure 

understanding of its requirements” this is also already included in our Stop Sexual 

Harassment Policy 

 

5. A risk-based approach has been introduced to guide engagement and interactions with 

children, ensuring proactive identification, assessment, and mitigation of safeguarding 

risks. 

https://www.dfat.gov.au/international-relations/themes/child-protection/child-protection-policy-principles
https://www.dfat.gov.au/international-relations/themes/child-protection/child-protection-policy-principles


 
 

2 
 

6. Revisions have been made to Section F: FWRM Recruitment Process to strengthen 

safeguarding considerations within recruitment and selection procedures. 

7. Revision made to Section D. Reporting procedure, clause ii, iii, iv, v to align with Fiji 

National Service Delivery Protocol for responding to cases of gender-based violence, 

Standard Operating Procedures for interagency response among social services, police, 

health and legal / Justice’s providers, July 2026, Ministry of Women Children and Social 

Protection. The documentation and management of child safeguarding incidents, 

including the reference of protection from retaliation to the FWRM PSEAH policy.   
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Introduction  

The Fiji Women’s Rights Movement (FWRM) through its Intergenerational Women’s 
Leadership Programme has begun to work increasingly with children, specifically 
girls. This Child Safeguarding Policy update was developed to provide FWRM with 
a clear purpose on having this policy, some important definitions, a risk-based 
approach, and amendments to the recruitment process.  
 

This Policy updates and replaces the former FWRM Child Safeguarding Policy as 
contained in the Employee Handbook. FWRM management should review and 
update the manual and policy at least every 5 years or earlier if warranted to ensure 
the safety of the child.  
 
Purpose  
 

The purpose of the FWRM Child Safeguarding Policy is to ensure that all children 
who engage with the Fiji Women’s Rights Movement are safe, respected and 
protected from all forms of abuse, exploitation and harm. The policy provides clear 
guidance on acceptable behavior and responsibilities for FWRM staff, volunteers, 
consultants and partners when working with or coming into contact with children.  
 

The policy also establishes procedures for prevention, reporting and response to 
child safeguarding concerns, reinforcing FWRM’s commitment to zero tolerance for 
violence against women and children and to upholding the rights of the child in line 
with national and international standards. 
 

This policy applies to all representatives of FWRM including:  
 

Those working directly with children. 

• GIRLS Team 

• Team Leader 

• Vendors (hotel 
staff)/consultant/facilitators 

• FWRM Staff (IWLP members) 

• Volunteers/Intern and family 
members 

• Counsellors 

Those working indirectly with 
children. 

• Capacity development external  

• Trainers  

• FWRM staff 

• Vendors/consultants/facilitators 

• GB members  

• Friends  

• Trustees 

• FWRM members  

 

 
 
KEY DEFINITIONS  

 
 

Child 
 

FWRM uses the United Nations Convention on the Rights 
of the Child (UNCRC) definition of a child, which is any 
person under the age of 18, and also the definition set 
out under section 163 of The Constitution of the Republic 
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of Fiji which states; “child means an individual who has 
not reached the age of 18 years”. 

Child Protection Measures, policies and practices designed to prevent 
and respond to abuse, neglect, exploitation and harm to 
children. 

Child Abuse Physical, sexual, emotional abuse or exploitation of a 
child.  

Child Exploitation Any act involving the use of a child for sexual, labor or 
other exploitative purposes.  

Informed Consent  Voluntary agreement given by a child and/or their parent 
or legal guardian with full understanding of how 
information or images will be used 

Parent/Guardian A child’s legal parent or legally recognized guardian 
(excluding teachers or community leaders). 

Code of Conduct  Standards of behavior required of FWRM staff as per the 
employee handbook, volunteers, consultants and 
partners when engaging with children. 

Disclosure Information shared by a child regarding experiences of 
abuse or harm. 

Reporting  The formal process of notifying FWRM management 
and/or relevant authorities of suspected or disclosed 
abuse. 

Zero Tolerance A strict policy stance that does not permit violence, abuse 
or exploitation of children under any circumstances. 

Confidentiality The obligation to protect a child’s identity and personal 
information, except where disclosure is required for 
safety or legal reasons. 

Safeguarding Preventive actions taken to ensure children are protected 
during FWRM activities and events.  

Use of Children’s 
Images  

The controlled and ethical photographing, filming or 
recording of children for work-related purposes. 

 

Abbreviations  

FWRM – Fiji Women’s Rights Movement  
UNCRC – United Nations Convention on the Rights of the Child  
FWCC – Fiji Women’s Crisis Centre  
GIRLS Programme – Grow. Inspire. Relate. Lead. Succeed – GIRLS Programme   
OIC – Officer in Charge 
  

Guiding Principles  
 
FWRM does not condone any form of child exploitation, child abuse or child harm. 
FWRM will take all reasonable steps to prevent child exploitation, abuse and harm, 
and to uphold and promote the rights, dignity, and wellbeing of children and 
communities with whom we work.  
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The principles1 that underpin FWRM’s Child Safeguarding Policy are: 

Principle 1: Zero tolerance for child exploitation   

FWRM holds a zero-tolerance stance on all forms of child exploitation, abuse, and 
harm. This commitment is grounded in feminist and human rights principles that 

recognize children as rights￼holders with inherent dignity and agency. Zero 

tolerance means not only rejecting acts of exploitation, abuse or harm, but also 
rejecting silence, inaction, or complicity. FWRM affirms its responsibility to prevent, 
report, and respond to any violation of children’s rights, ensuring accountability and 
justice. 

Principle 2: Best interests of the child   

FWRM affirms that children’s rights, safety and wellbeing must be at the center of all 
actions and decisions. This means adopting a “do no harm” approach that actively 
challenges power imbalances and protects children from exploitation, abuse, and 
harm. 

Responses to safeguarding concerns must be trauma￼informed, child￼centered, 

and uphold the dignity and agency of every child. FWRM commits to ensuring that 
children have meaningful access to support services, and that their voices are heard 
and respected.  

Principle 3: Inclusion, equity, and diversity   

FWRM is committed to creating spaces that are welcoming, inclusive and equitable 
for all children, regardless of their circumstances, abilities, sex, gender identity, 
sexual orientation, ethnicity, age, displacement, or social, economic, and cultural 
backgrounds. This commitment recognizes diversity as a source of strength and 
insists that no child should be excluded or silenced because of systemic barriers or 
discrimination. 

Safeguarding efforts must actively address barriers to participation, protection, 
reporting, and support. This includes those related to language, safety, accessibility, 
and entrenched forms of bias. FWRM affirms that inclusion is not passive 
acceptance but a deliberate practice of equity and justice, ensuring that every child’s 
voice, identity, and lived experience are respected and valued. 

Principle 4: Prevention as priority   

FWRM commits to being proactive in safeguarding children’s rights and safety. 
Protecting children means not only responding to harm but actively working to 
minimize risks in physical and online spaces.  

 
1 These principles are adapted from the Australian Department of Foreign Affairs and Trade (DFAT) 

Child Protection Policy Principles  
 

https://www.dfat.gov.au/international-relations/themes/child-protection/child-protection-policy-principles
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Preventive actions must be embedded across policies, programmes, recruitment, 

staff training, and daily operations. Safeguarding is not an add￼on but a core 

organizational practice, one that demands dismantling systemic inequalities, 
challenging harmful norms, and creating environments where children are safe, 
empowered, and free from exploitation, abuse, and harm. 

Principle 5: Empowerment and participation   

FWRM affirms that safeguarding is not only about protection but also about 

empowerment and participation. Children are rights￼holders with voices that must 

be heard, respected and acted upon. This principle commits FWRM to creating safe, 
inclusive, and supportive spaces where children can meaningfully participate in 
decisions that affect them. 

Participation must be voluntary, informed, and accessible, ensuring that children are 
not tokenized but genuinely engaged as partners in shaping programmes, policies, 
and responses. FWRM recognizes that empowerment requires dismantling barriers 
of discrimination, fear, and silence, and actively supporting children to exercise their 
agency. 

Principle 6: Mandatory reporting   

FWRM recognizes that safeguarding children requires mandatory reporting of all 
concerns, suspicions or disclosures of exploitation, abuse, or harm. This obligation 
prioritize accountability, justice and the protection of children’s dignity. 

Mandatory reporting means that no incident can be ignored, minimized, or silenced. 
All FWRM staff, partners, and associates have a duty to act ensuring that concerns 
are reported promptly, transparently, and through appropriate channels.  

FWRM is committed to safeguarding those who report concerns including survivors 
by protecting them from retaliation and ensuring that all reporting processes are 

child￼centered, trauma￼informed and rights￼based. 

Principle 7: Safeguarding culture and leadership   

FWRM commits to embedding child safeguarding into its governance, leadership 
and institutional culture. A strong safeguarding culture requires clear accountability, 
leadership commitment, dedicated resources, and continuous reflection and 
improvement. This means investing in policies, programmes, and practices that are 
regularly reviewed, strengthened, and adapted to ensure children’s rights and safety 
remain central. 

FWRM commits to embedding child safeguarding into its governance, leadership, 
and institutional culture. A strong safeguarding culture requires clear accountability, 
leadership commitment, dedicated resources, and continuous reflection and 

improvement. Safeguarding is not an add￼on but one that demands investment in 

policies, programmes, and practices that are regularly reviewed, strengthened, and 
adapted to ensure children’s rights and safety remain central. 
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Risk – Based Approach  
 
This Policy takes a risk-based approach2, meaning that the Child Safeguarding 

Standards are applied in proportion to the level of risk and the expected contact with 

children. The table below outlines how these standards align with different types of 

engagement. 

Level of Contact  Definition  Child Safeguarding 
Standards Required  

No Contact with Children  Activities where no 
interaction with children is 
expected or planned 

Required Standard  

Incidental/Minimal contact 
with children 

Activities where 
interaction with children is 
limited, indirect or 
occasional 

Essential Standard  

Direct/Significant contact 
with children 

Activities involving 
regular, ongoing, or 
meaningful engagement 
with children 

Comprehensive Standard 

 

A. Code of Conduct 

 

1. FWRM staff must acquire from parents/guardians written consent before 
involving children in FWRM events. (Refer attachment B for template)  
 

2. During the commencement of the FWRM Grow. Inspire. Relate. Lead. 
Succeed – GIRLS Programme, parents/guardians must submit the Child 
Information Sheet before the child attends any FWRM related activities or 
events. (Refer attachment C on Child Information Sheet)  

 
3. Treat children with respect regardless of race, age, color, gender, language, 

religion, nationality, sexual orientation, political or other opinion, national, 
ethnic or social origin, disability, class or other status.  

 
4. FWRM staff must be mindful of behavior. Do not use language or behavior 

towards children that is harassing, abusive, sexually provocative, demeaning 
or culturally inappropriate.  
 

5. Do not engage children in any form of sexual activity or acts, including paying 

for sexual services or acts, where under the law(s) applicable to the child. 

Where the child is below the age of consent or the act(s) are an offence under 

 
2 These risk based-approach are adapted from the Australian Department of Foreign Affairs and 

Trade (DFAT) DFAT Child Protection Policy 2025   

https://www.dfat.gov.au/sites/default/files/child-protection-policy.pdf
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relevant laws wherever possible, ensure that another adult is present when 

working in the proximity of children.  

 

6. Do not invite unaccompanied children into your homes, unless they are at 

immediate risk of injury or in physical danger.  

 

7. Do not sleep close to unsupervised children unless absolutely necessary, in 

such case prior approval must be obtained from a supervisor, and another 

responsible adult must be present at all times. 

 

8. Do not use computers, mobile phones, or video and digital cameras unless 

consent has been obtained for documentation purposes, and never to exploit 

or harass children or to access child pornography through any medium.  

 

9. (See also 12. ‘Use of children’s images for work related purposes’)  

 

10.  Do not use physical punishment or discipline on children.  

i. FWRM should provide regular capacity-building and training for the 
GIRLS Programme Officer, GIRLS Support Officer, and other 
relevant staff on child safeguarding and working with children. 
 

ii. Key FWRM staff in charge of an event where children are involved 

should be trained in basic first aid, and able to provide first aid and 

be able to administer lifesaving assistance in emergencies and 

ensure the child is immediately taken to emergency services for 

further care. 

iii. If a staff member physically punishes a child at an FWRM event, 
this will act as grounds for dismissal of the staff member. (Refer to 
Section B of this policy) 
 

11. Refrain from hiring children for domestic or other labor, which is inappropriate 
given their age or developmental stage, which interferes with their time 
available for education and recreational activities, or which places them at 
significant risk of injury. Comply with applicable Fiji laws relating to child labor 
and employment. Immediately report concerns or allegations of child abuse in 
accordance with appropriate procedures.  

 
12. Use of children’s images for work-related purposes. When photographing or 

filming a child for work related purposes, follow guidelines below:  
 

i. Before photographing or filming a child, assess and endeavor to 
comply with local traditions or restrictions for reproducing personal 
images. 

ii. Before photographing or filming a child under 18, obtain consent 
from the child or a parent or guardian of the child. As part of this, 
FWRM must explain how the photograph or film will be used. 
Parents/guardians should sign a consent form during orientation.  



 
 

10 
 

iii. Ensure photographs, films, videos and DVDs present children in a 
dignified and respectful manner and not in a vulnerable or 
submissive manner. Children should be adequately clothed and not 
in poses that could be seen as sexually suggestive.  

iv. Ensure images are honest representations of the context and the 
facts. 

v. Ensure file labels do not reveal identifying information about a child 
when sending images electronically or publishing images in any 
form.  

 

B. Reporting of Abuse (against staff member) 

1. If a staff member or volunteer is accused of assaulting, abusing or exploiting a 
child or young person, FWRM will immediately investigate the allegation and if 
required will cooperate fully with the relevant authorities – if a formal 
complaint is lodged with the police or welfare by the victim or the victim’s 
family or advocate.  
 

2. FWRM management should be immediately informed of the allegation and will 
consult with the FWRM Governance Board within 2 days and make a decision 
as to which steps to follow based on the nature of the alleged assault, abuse 
and exploitation. 
 

vi. Staff members may be removed from activities where she/he 
comes into contact with children while investigations are carried out.  

vii. FWRM may suspend staff on full pay until investigations have been 
completed and the case is clear. 

viii. The physical and or sexual assault or exploitation of children and 
young people are grounds for dismissal under section 10 of 
FWRM’s STOP SEXUAL HARASSMENT POLICY3 
 

3. In the case of the allegation being made against a partner (e.g., an invited 
facilitator) depending on the severity of the case. 
 

i. FWRM will cooperate with authorities.  
ii. Determine whether the partnership with the individual/organization 

should continue given the nature of the incident.    
   

4. FWRM will document and manage child safeguarding incidents that include 
trauma informed responses.  

5. FWRM must report all incidents and investigation outcomes to its project 
donors and DFAT.  

6. In relation to protection from retaliation, please refer section 6.3 of the FWRM 
PSEAH policy. 
 

C. Disclosure of Abuse by Children 

 
3 Stop Sexual Harassment Policy, pg. 87 - 92 of FWRM Employee Handbook 
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Due to the nature of the work done by FWRM and general awareness in 

communities about the work we do around violence against women and children; 

there is a possibility children may relay experiences of physical, sexual and or 

emotional abuse/exploitation at FWRM activities. FWRM will build the capacity of 

staff who come in contact with children on how to deal with such situations.  

 

D. Reporting Procedure  

If a child or young person participant discloses information to a FWRM Staff member 

or volunteer, where he or she is in danger of being harmed or further harmed the 

following measure should be taken.  

 

i. The FWRM Staff member or volunteer will report this matter within 24 

hours, to the GIRLS Officer, and the Executive Director, who are the 

designated focal points for receiving child safeguarding complaints. 

ii. FWRM Management to assess immediate needs and refer to social 

welfare services or call 1325. Note: If this is a case of sexual violence, 

then within 5 days make a simultaneous immediate referral for health care. 

iii. Obtain consent from a legal guardian for an immediate referral for clinical 

care for sexual/physical violence. 

iv. Make a referral to a GBV counselling service provider for emotional 

support advocacy throughout care and treatment. 

v. Explain/ plan for/ or deliver any services and actions that you are 

responsible for in terms of responding to the case.4 

vi. FWRM Management may consult with Governance Board on way forward.  

vii. The staff members involved in the incident themselves will have a de-

briefing session with FWRM Management and if required will be directed 

to a support service if they need to seek to engage with a counsellor or get 

further psychological support.  

 

 

E. FWRM volunteers, consultants, partners and friends  

 

1. FWRM Staff members in charge of an event where children are present must 

ensure that FWRM volunteers, members and partners invited are given a 

copy of the FWRM Child Safeguarding Policy before the event.  

2. FWRM will ensure all volunteers, consultants, members that will be involved 

in the activity and are in close contact with the child or young person to sign 

the child safeguarding code of conduct. (See attachment A)  

3. No individuals should be present at the event without the prior knowledge of 

FWRM management, if volunteers/members bring along friends at the last 

minute, the OIC should require them to leave the premises.  

 
4 Fiji National Service Delivery Protocol for responding to cases of gender-based violence, Standard 
Operating Procedures for interagency response among social services, police, health and legal / Justice’s 
providers, July 2026, Ministry of Women Children and Social Protection. 
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F. FWRM Recruitment Process 

As part of the FWRM’s recruitment processes, all staff members must obtain a police 

clearance prior to engagement with any GIRLS Programme activity. FWRM must 

ensure to get further verbal referee checks and interview plans that incorporate 

behavioral based interview questions.  

 

G. Informed Written Consent  

 

1. For ALL images of children, informed consent is required from the child and 

their parent/legal guardian.  

 

i. A teacher or community leader does not qualify as a legal guardian.  

 

2. Informed consent includes a full understanding by the child and their 

parent/legal guardian of how their image and its corresponding information will 

be used and in what form.  

 

H. Images and Identity of Children: Appropriate Usage 

Once informed consent is obtained:  
 

I. Images may show the faces of children.  
II. NO NAMES are to be used when identifying children.  

III. If school/uniform/community name are shown in the image, program staff 
must assess the risk involved in publishing the image.  

IV. If the MEDIA have been invited to cover an event by DFAT and/or the 
Contractor/NGO for a DFAT funded aid activity, the requirements of taking 
and distributing photographic images as outlined in our Code of Conduct 
would apply to the media representative, as it does to our DFAT 
representatives. The media must be briefed prior to the event so they 
clearly know what is acceptable if they intend to take photographic images 
and reproduce them in local press, web site and additional electronic 
distribution such as social media. They must also gain informed consent.  
 

  The following apply even if informed consent has been obtained:  
 

I. The full name, school, specific location of school/community must NOT be 
used in photo/video file labelling or captioning. Providing this information 
online, in print or through digital distribution could place children and 
schools at risk of opportunistic child abuse and/or child exploitation.  

II. File labels, Meta data or text descriptions must NOT reveal identifying 
information about a child when sending images electronically or publishing 
images in any form.  
 

I. Informed Consent Communication (This informed consent only applies to 
that specific photographic opportunity) 
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An informed consent communication (such as by email) reflects that the 
parent/guardian understands how the subjects’ image will be used and in 
what format. An appropriate informed consent communication gives 
parents and guardians the option to agree to the following:  
 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Sample communication will be like this - for example, in an email: 
 
“I agree that [Program Name] and the Australian Government can use:  

 
i. Child’s name –______________ <<FIRST NAME ONLY FOR CHILD>>  
ii. Child’s picture –           WITH INFORMED CONSENT  
iii. Video of child –           WITH INFORMED CONSENT  
iv. Things child said –       WITH INFORMED CONSENT”  
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Attachment A:  
 

Child Safeguarding Code of Conduct  
  

I, ________________engaged by the Fiji Women’s Rights Movement, agree that 
while implementing FWRM funded activities, I will:  

 

1. Treat children with respect regardless of race, color, gender, language, 
religion, political or other opinion, national, ethnic or social origin, property, 
disability, birth or other status.  

2. Not use language or behavior towards children that is inappropriate, 
harassing, abusive, sexually provocative, demeaning or culturally 
inappropriate.  

3. Not engage children in any form of sexual activity, including paying for sexual 
services or acts, as applicable to the child under the laws of the Republic of 
the Fiji Islands.  

4. Wherever possible, ensure that another adult is present when working in the 
proximity of children.  

5. Not invite unaccompanied children into my home, unless they are at 
immediate risk of injury or in physical danger.  

6. Not sleep close to unsupervised children unless absolutely necessary, in 
which case I must obtain my supervisor’s permission, and ensure that another 
adult is present, if possible.  

7. Use any computers, mobile phones, video cameras, cameras or social media 
appropriately, and never to exploit nor harass children nor to access child 
pornography/exploitation material through any medium (see also ‘Use of 
children’s images for work related purposes’, below).  

8. Refrain from physical punishment or discipline of children in my care in the 
course of an FWRM initiated activity or event.  

9. Refrain from hiring children for domestic or other labor, which is inappropriate 
given their age or developmental stage, which interferes with their time 
available for education and recreational activities, or which places them at 
significant risk of injury. 

10. Comply with all relevant local legislation, including labor laws in relation to 
child labor. 

11. Immediately report concerns or allegations of child abuse in accordance with 
appropriate procedures.  

12. Immediately disclose all charges, convictions and other outcomes of an 
offence, which occurred before or occurs during my association with FWRM, 
that relate to child exploitation and abuse.  
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Use of children’s images for work related purposes  

13. When photographing or filming a child for work related purposes, I will:  

14. Assess and endeavor to comply with local traditions and legal obligations for 
reproducing personal images before photographing or filming a child. 

15. Obtain consent from the child or a parent or guardian of the child before 
photographing or filming a child. As part of this I must explain how the 
photograph or film will be used. 

16. Ensure photographs, films, videos and DVDs present children in a dignified 
and respectful manner and not in a vulnerable or submissive manner. Children 
should be adequately clothed and not in poses that could be seen as sexually 
suggestive.  

17. Ensure images are honest representations of the context and the facts.  

18. Ensure file labels, metadata, or text descriptions do not reveal identifying 
information about a child when sending images electronically.  

19. I understand that the onus is on me, as a person engaged by FWRM, to use 
sound judgement and avoid actions or behaviors that could be construed as 
child exploitation and abuse when implementing FWRM activities.  

20. I acknowledge that failure to adhere to these guiding principles would result to 
disciplinary measures, including dismissal and/or legal action, as deemed 
appropriate.  
 
Signed: 
 
 
Name:  
 
 
Date:  

 
 
 
 
 
 
 
 
Attachment B 
 
Parents/Guardians Consent Form  

[insert event name] 
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The Fiji Women’s Rights Movement (FWRM) has a strict Child Safeguarding 

Policy under which we are required to obtain consent from parents/guardians before 

working with children. Participating during FWRM’s event [insert event name and 

date]  

FWRM may wish to interview, photograph and film your child for promotional 

purposes (usually for our electronic newsletter Balance, website and donor reports). 

As such, we request your consent. The participants will be at the [insert venue and 

location address]  

Please complete the form below indicating your preference. Please note that FWRM 

will ensure that your child is always presented in a dignified and respectful manner. 

For the [insert event name]  

I, _________________________________________ (STATE NAME), 

parent/guardian of (_______________________________________ (STATE NAME 

OF GIRL CHILD), GIVE/DO NOT GIVE consent to be participate at FWRM’s 

International Women’s Day.  

Signature___________________________ (parent/guardian) Date: 

___________________ 

 

 

For promotional purposes: (Media Consent) 

I, ___________________________________, (STATE NAME), parent/guardian of 

_________________________________________ (STATE NAME), GIVE/DO NOT 

GIVE the Fiji Women’s Rights Movement consent to;   

    Photograph child  

    Film child 

    Interview child 

for promotional purposes during [insert event name]  

 

Signature__________________(parent/guardian) 

Date: _____________  

Attachment C 
 
Child Information Sheet 
 
Full Name of Girl Child (According to Birth Certificate): 
_________________________________________________________ 
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1. Preferred Name for GIRLS Programme: 
 _________________________________________ 
 

2. D.O.B: ______________ 
 

3. Physical Residential Address: _________________________________ 
 
Town / City:    __________________ 
 

4. Phone: (Home)  ______________ (Mobile): ________________ 
 

5. Address:  
__________________________________________________________ 

6. Ethnicity: (Please place a tick in the circle where necessary) 
 

o Fijian of I-Taukei Descent 
o Fijian of Indian Descent 
o Fijian of Rotuman Descent  
o Fijian of Chinese Descent  
o Fijian of mixed Descent 
o Prefer not to answer (NA) 
o Additional (please specify) 

 
____________________________________________________________ 
 
 

7. School: ___________________________________________________    
 
Year: ____________ 
  
 
 
CONTACT INFORMATION  
 
(Please ensure to notify FWRM GIRLS Team if there are any changes in these 
during this programme from 2026 – 2028) 
  

1. Name of girl child’s contact in case of emergency / information sharing from FWRM: 
 

a)  ______________________ (Primary Contact) 
b) ______________________ (Secondary Contact) 

  
2. Relationship to GIRL Child: 

 
a) ______________________ 
b) ______________________ 

  
3. Physical Residential Street Address (if different from GIRL Child): 

a) _____________________________Town / City: ______________ 
b) _____________________________Town / City: ______________ 
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4. Phone: _________________ 

 
a) Home Landline: _______________Mobile: ___________________ 
b) Home Landline: _______________Mobile: ___________________ 

 
5. Personal Email: 

a) _______________________________________ 
b) _______________________________________ 

  
6. Employer of Primary Contact: 

a) _______________________________________ 
b) _______________________________________ 

  
7. Physical Address of Employer of Primary Contact: 

a) ________________________________________ 
b) ________________________________________ 
8. Phone contact of place of Employment: 

 
a) _______________________________________ 
b) _______________________________________ 

 
c) Annual Household Income: 

  

  0 - $15,000 FJD 

  $15,001 -0 $20,000 FJD 

  $20,001 - $25, 000 FJD 

  $25,001 + 

  Unemployed  

  Pensioner  

  
9. Will you and your family reside in Fiji in the next three years? (Please tick 

where necessary)  
 
     ______Yes  _______ No  _______ Not sure  
  
  
Place a tick in the box if the statement below is true for you girl child. 
  

 
 

10. Are there any other siblings in the household? ______If yes, please list below. 
 

Name Year/Grade School 

   

   



 
 

19 
 

   

   

   

   

 
 

11.  GIRL live with: Please tick where necessary. 
 

Both parents Mother ONLY Father ONLY 

Aunt & Uncle Grandparent Guardian 

Other comments (Please specify): 
  
  
  

 
 
Parents/Carers Disability Statement for Child  
 
Identifying information:  
  
Child’s Name: ______________________DOB: _____________ 
  
Participation Statement:  
 

     
 
CHILD’S DISABILITY – RELATED SUPPORT REQUIREMENTS  
 
Please list any disability-related support needs, including assistive devices, 
accessibility requirements, or ongoing support arrangements (such as mobility 
support, communication support, learning support, low vision support, etc.)  
 
 

 Support Need/Accommodation Preferred Contact person if any 

1     

2     

3     

 
 
Parents/Carers Health Statement for Child  
  
Identifying information:  
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Child’s Name: ______________________DOB: _____________ 
  
 
Health Statement:  
 

 
  
CHILD’S SPECIAL HEALTH OR MEDICAL REQUIREMENTS  
 
Please list any allergies, special medical condition, including chronic health problems 
(such a as asthma, seizures, behavioural disorders, special needs, etc. 
  

  Condition Family Doctor / Specialist Contact  

1     

2     

3     

 
 
Name of Parent / Guardian: 
________________________________________________ 

  
 
Parent / Guardian’s Signed:   
________________________________________________ 
 
  
Date: ____________________________________ 
  
  
Name of Girl Child: ______________________________ 
 
  
Girl Child’s Signature: ___________________________ 
 
Date Signed: ___________________________________ 

  
 


